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Date/[aTa and agreed to be effective from/BcTynaet B geicteue c

This Employment Contract is entered into between the Seafarer and the Manager of the Ship Trimorya Shipping & Trade
Co Ltd hereinafter called the company

[JaHHbI KOHTPAKT 3aKkAto4YaeTca mexay PaboTHMKom cygHa n Onepatopom cyaHa Ship Trimorya Shipping & Trade Co Ltd
Janee UMeHyeMOoro Kak KOMNaHus.

THE SEAFARER/MOPAK

SURNAME / PAMUNNA: DADASHOV GIVEN NAMES / UM#A: RUSLAN
POSITION/AOO/IKHOCTb: AB NATIONALITY/HAUMOHANIBHOCTb: AZERBAIJAN
PASSPORT NO/HOMEP NMACMOPTA: C02237571 DATE OF BIRTH/OATA POXAEHNA: 01/01/1986

FULL HOME ADDRESS / IOMALLHWI ALLPEC: BAKU — AZERBAIJAN

SEAMAN’S BOOK NO/HOMEP NACMNOPTA MOPAKA: DQK 020973

MEDICAL CERTIFICATE ISSUE DATE / OATA BblOAYM MEAVNUMHCKOIO CEPTUDUKATA: 14/06/2022
PLANNED EMBARKATION DATE / NNAHUPYEMAA OATA NOCAOKM : 26/02/2023

PLANNED EMBARKATION PORT / CTPOUTE/IbCTBO MOPTA NOCALKM : ISTANBUL / TURKIYE

THE EMPLOYER/PABOTOOATE/1b

NAME/MMA : TRIMORYA SHIPPING & TRADE CO. LTD.
ADDRESS/ALPEC : Orhan Saik Gokyay Cad. No: 68, B Blok, K: 3, D: 6, 35600 Karsiyaka - Izmir / TURKIYE

THE SHIP/CYQHO

NAME/HA3BAHME: SORMOVSKIY 121 IMO NO/UMO HOMEP: 8133578

FLAG/®NAT: BELIZE PORT OF REGISTRY/NOPT PEFUCTPALNN: BELIZE CITY
TERMS OF THE CONTRACT /TEPMWUHO/IOMNA KOHTPAKTA

PERIOD /MEPMOA : 6 MONTHS

MONTHLY BASIC WAGE / BA30OBASl MECAYHAA 3APMATA: $ 600,00

MONTHLY LUMP SUM OVERTIME / CBEPXYPOYHASA ONJIATA: $ 450,00

MONTHLY LEAVE PAY: S 100,00(FORMULA: BASIC WAGE / 30DAYS X 5DAYS)

(SEAFARER IS ENTITLED TO HAVE 5 WORKING DAYS AS PAID LEAVE FOR 1 MONTH EMPLOYMENT. LEAVE PAYMENT IS CALCULATED FROM BASIC
SALARY AND SUBJECT TO COMPLETION OF AGREED WORKING PERIOD. PAYMENT OF LEAVE PAY WILL BE ADDED TO LAST SALARY)

(MOPSIK JO/IMEH UMETb 5 PABOYMX JHEM B KAYECTBE OM/IAYMBAEMbIX PABOYMX HEM MPU PABOTE HA 1 MECALEB. OMJIATA OTMYCKA
PACYETAETCS M3 BA30BOW 3APM/IATbI V1 NPU BbINOJIHEHUM COTIACOBAHHOTO NMEPMOAA PABOTbI. OM/IATA OTNYCKA BYET JOBABUTHCA K
MOC/NESHE 3AMNNATE)

MONTHLY EXTRAS / AONONHUTENbHO : $ 50,00 for Each Hold/Tank Claening / $ 100 for Bread Baking
(SUBJECT TO MASTER’S - COMPANY’S APPROVAL / IENCTBUTENbHO NOC/E 3ABEPEHWA KANIUTAHOM - KOMIMAHUEN)

BY SIGNING THIS CONTRACT THE EMPLOYEE CONFIRMS THAT;
1-  HE/SHE IS FAMILIAR WITH ISM AND ISPS CODES / OH 3HAKOM C ISM AND ISPS CODES
2-  HE/SHE HAS NO MEDICAL ILLNESS AND HE/SHE IS FIT FOR SEA SERVICE / OH Y HEE HET HUKAKOW BO/TE3HW M NOAXOAMNT A5
MOPCKOTO OBC/YKUBAHUA.

3-  HE/SHE HAS READ AND FULLY UNDERSTAND THE TERMS AND CONDITIONS OF THE CONTRACT / OH NPOYUTAN U MOJTHOCTHO
MOHNMAIO CPOKW 1 YC/TOBMA IOTOBOPA

CONFIRMATION OF THE CONTRACT/NOATBEPKAEHUE KOHTPAKTA
SIGNATURE OF THE EMPLOYER SIGNATURE OF THE SEAFARER
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EMPLOYER’S OBLIGATION: the employer shall provide the Seafarer with safe working conditions including the supply
of appropriate medicines and hygiene products, and first aid including emergent dental services and tooth extraction
(without prosthesis)

Provision: usd 6,5 per day for every crewmember on board the vessel is to be used for that including all additional
supplies with table water, coffee, tea etc. in accordance with the standard requirements as per the regulations for labour
rights and safety.

Working conditions: The employer provides the seafarer with overalls and footwear and with personal protective
equipment where necessary. Cabin supplies to meet the ILO standards.

The employer has right to immediately dismiss any seafarer who is incompetent for service, neglects to meet on board
duties at appropriate time, refuses to carry out any work ordered by his superiors in a seamanlike manner, assists
stowaways, commits himself to contraband, theft, smuggling, wilful loss and/or damage to the vessel or cargo,
disobedience, violent behaviour, abuse of narcotics and/or alcohol or to dismiss any seafarer who does not comply with
the local regulations of the country and/or the port of call. In case of dismissal on any of the above grounds, the
repatriation cost and the cost of substitute’s travelling together with all other expenses will be on the seafarer’s account
and he may be held further responsible for any expenses, damages, losses and/or fines which he may caused by such
breach of rules and/or regulations.

The entitlement to repatriation may lapse if the seafarers concerned do not claim it within a reasonable period of time to
be defined by national laws or regulations or collective agreements, except where they are held captive on or off the ship
as a result of acts of piracy or armed robbery against ships. (MLC 2018 AMENDEMENTS)

ENDORSEMENT & CERTIFICATION: Cost of the endorsements or training certificates which are needed to work on
board the vessel shall be covered by the company. However, in case the seafarer is dismissed by the employer or he
terminate his contract without giving advance notice before the termination date; endorsement expenses shall be
deducted from his last salary. If there is no salary to be paid to signing off seafarer, he pays afore said expenses by cash.

SEAFARER’S OBLIGATION: The seafarer shall before signing this contract provide documents confirming his education,
qualification and the documents, which confirm experience of work enabling him to occupy a certain position or to
perform certain work on board.

Seafarer has to pass an appropriate medical examination before the embarkation which shall include test for detecting
the use of drugs or medicines containing drugs and the alcohol addiction tests. Further the seafarer may be subject to
vaccination in accordance with country of port of call laws and comply with all other health requirements so that the
vessel can be issued of bill of health. The seafarer to do his best to fulfil the official duties efficiently and in time according
to the Company’s Official Functions, and Master’s instructions and orders. He/she shall strictly observe the preventive
fire-fighting, technical and industrial sanitation regulations on board and requirements of ISM Code and ISPS Code.

The seafarer has to keep carefully the rooms, technical facilities, instruments and documentation entrusted to his care
and keep the cabin clean and tidy.

The seafarer may be transferred to other vessel operated by the same manager without affecting his rank, salary,
conditions of work and other terms according to this contract.

DURATION OF THE CONTRACT: Period of the contract as agreed however the employers may decide to terminate the
contract (one) month earlier or later in their option for the operational convenience. First 2 (two) months should be
considered as trial period during which the employer shall have the right to terminate this contract without giving any
reason, notice of termination or any compensation to the Employee.

This seafarer’s employment agreement will be valid while a seafarer is held captive on or off the ship as a result of acts of
piracy or armed robbery against ships, regardless of whether the date fixed for its expiry has passed or either party has
given notice to suspend or terminate it. (MLC 2018 AMENDEMENTS)

PAYMENTS: The wages of each Employee shall be calculated in accordance with this Agreement.

The monthly wage together with any extra and bonus earned will be made at the end of each calendar month. For the
purpose of calculation each calendar month should be regarded as 30 days. Any monthly deductions such as advance
payments, slop chest expenses, personal communication expenses etc shall be deducted from the first due wage. Unless
otherwise agreed, the monthly wages will be paid into employee’s bank account; any transfer fee will be deducted from
the employees’ wage. For that purpose, crew members shall provide a valid and correct bank account detail for their
behalf before joining to vessel. In case of necessity, in company’s option, wages can be paid on board as cash.
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Where a seafarer is held captive on or off the ship as a result of acts of piracy or armed robbery against ships, wages and
other entitlements under the seafarers’ employment agreement, including the remittance of any allotments, shall
continue to be paid during the entire period of captivity and until the seafarer is released and duly repatriated or, where
the seafarer dies while in captivity, until the date of death as determined in accordance with applicable national laws or
regulations. (MLC 2018 AMENDEMENTS)

WORKING HOURS, OVERTIME, EXTRAS: According to ILO Convention (no. 180) concerning Seafarer’s Hours of Work
and the Manning of Ships (issued in Geneva on 22" October 1996) and the rules of the Company. The Master have
authorisation to decide working and resting hours on board for operational convenience.

A fixed and agreed monthly rate of over time should be paid together with his/her monthly wage. Overtime for watch
keeping, Saturday, Sunday and holidays to be considered covered with the fixed rate stated in the contract.

Hold cleaning, shall mean the sweeping, washing and drying the all cargo holds, and to be recorded on board and to be
paid together with the first due wage. The hold cleaning payment is 50 usd per crew for each cleaning.

Engine department related extras which are not the traditional works, should be decided by the Master and Chief
Engineer monthly basis, but should not excess 225 usd per engine ratings, subject to Company’s approval.

Cabin extras: monthly 50 usd payable against cleaning of clothes, subject to Company’s approval.

Performance Bonus; which to be decided by the employer and if any to be paid together with the last wage.

ADVANCE PAYMENT: All employees have right to claim an advance of % 25 of his basic monthly wage, except from the
first wage. The employer reserves the right to make any change without giving prior notice on the advance amount to be
paid.

PERSONEL BELONGINGS: The seafarer shall be entitled to claim damages if he suffers total or partial loss or damage of
his personal effects as a result of shipwreck or loss of the vessel or as a result fire, flooding or collision except the cases of
the seafarer’s own default or theft and misappropriation. The employer shall pay a compensation for the actual value of
the lost of damaged effects up to a maximum of USD 2.500 (two thousand five hundred). The compensation for lost or
damaged effects shall be paid on the seafarers written application that shall contain declaration of the lost personal
belongings and its value which to be signed by the Master.

EMPLOYEE’S DISIPLINARY RESPONSIBILITY: the seafarer shall act within the usual and traditional nature of the work.
At all times employees are responsible against the master and the company. Any item, material given in his/her custody
should be used in a proper way and not to be wasted or abused. Otherwise disciplinary measures are to apply according
to international labour organizations which are as follows;
- Smuggling or violation of customs rules, the seafarer may be dismissed and pay damages caused.
- Leaving the vessel without permission from his/her officers. The seafarer’s contract may be terminated.
- Commitment of a violation against the law of the country of call which has not caused damages to the
Employer. It is in the master’s option, may verbally or written defence required.
- Taking, carrying and using drugs. The seafarer’s contract will be terminated and the Employer will claim
damages caused.
- Abusing watch (sleeping, not being on attendance etc). Seafarer may be dismissed.
- Any activity to violate or physically harm any other crew . the seafarer will be dismissed.
- Negligence in the performance of duties. Seafarer will be dismissed.
- Participating any illegal immigration activity. The seafarer will be dismissed.
- Other acts not suiting customary seafarers behaviours or against company’s policy and rules. The seafarer
may be dismissed.

MEDICAL COVERS:

Accidental Death: usd 55.000 to the first degree kin to the widow or children or parents and usd 10.000 to each
dependent child up to a maximum of 4 (four) under the age of 21

Accidental disability: Degree of disability should be determined by a fully competent hospital. The employer have right to
request a report from a different medical institution.

Between 50 % and 100 % : Officers usd 75.000 Crew usd 55.000
49 % Officers usd 35.000 Crew usd 25.000
40 % Officers usd 30.000 Crew usd 20.000
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30% Officers usd 20.000 Crew usd 16.000
20 % Officers usd 15.000 Crew usd 10.000
10% Officers usd 7.500 Crew usd 5.000

With any differences and including less than 10 % disability to be calculated pro rata basis.
Temporary accidental disability: hospital expenses up to usd 3000 and the basic wage to be paid maximum 90 days per
day pro rata.

MEDICAL CARE: An employee shall be entitled to immediate medical attention for sickness or injury. Any crewmember
who requires medical treatment should apply to the master with traditional ways, in case he/she is such sick/ill or had an
accident the master shall inform the employers as soon as possible and the sick crew should be transferred to the nearest
medical centre for medical treatment.

TERMINATION OF CONTRACT: The contract to be considered as terminated, one of followings occurs;
- Upon expiration of the contract
- Due to alcohol abuse and/or drug use which the company’s alcohol and drug policy clearly restricts, no prior
notice shall be given.
- Due to discipline breaching and/or professional incompetence, no prior notice shall be given.
- Due to health reason.
- Upon changing of ship Management and/or Ownership
- Sale of the vessel.
- During trial period, no prior notice shall be given.
- For any other reason to terminate the contract minimum one month prior notice is required from either party
whoever requires terminating.
- Seafarer may terminate, without penalty, the employment agreement on shorter notice or without notice for
compassionate or other urgent reasons which shall be proved rationally.
In case any written report is received from the Master stating that the seafarer is not comply the obligations mentioned
below, employer may dismiss the seafarer without giving any notice. Any expenses which may arise due to said
dismissing; such as transportation, visas, agency fees, accommodation, uniform and garments, endorsement etc., and the
same expenses for the new employee who will substitute him on board the vessel shall be at signing off seafarer’s
account. Dismissed seafarer shall also pay the amount of a monthly salary to the employer immediate after his signing off.
In case of seafarer dismissed by employer, leave payments shall be cancelled to pay in employers’ option.

TRANSPORTATION COSTS:

Reimbursable in cases there is no crew failure as stated above. In case of termination of the contract by a reason of
employee’s default, the employee shall bear all expenses in connection with his signing-off: transportation visas, agency
fees etc. Including same such expenses for the new employee who will substitute him on board the vessel. Kharkiv /
Ukraine airport will be accepted as home port for Ukrainian and Russian crew members. Unless otherwise agreed; flight
ticket of signing-on and signing-off crew members shall be arranged from/to Kharkiv / Ukraine in employer’s options.

DUTIES AND RESPONSIBILITIES: every employee’s duties and responsibilities are clearly stated in the company’s
Safety Management System under Ship’s Instructions. In any case an employee is fully responsible to the master for the
proper fulfilment of his/her duties and instructions/orders given by Master. Every employee will pay due diligence to
protect and use efficiently all property and material in his/her guard and responsibility. Otherwise it will be considered as
professional incompetence.

GOVERNING LAW & DISPUTES : law of the flag state should govern this contract. according to law of the flag state, in
Istanbul. Whatever the case may be the English text prevail the Russian and the Turkish Text.
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OBA3AHHOCTU PABOTOOATENA: paboTtogatens 06a3yeTca obecnednTb paboTHWKa cyaHa 6e30MnacHbIMU YCAOBUAMM
paboTbl, BKAOYAA MeOULMHCKOE 0BCNYKMBAHUE U NPEeAMETbI TMIMEHDI, TaKKe B SKCTPEHHOM C/ly4ae ycayramMmm AaHTucTa
(Kpome npoTesnpoBaHuA).

CHabxkeHue: 6,5 nonnapos CLLUA B AeHb Ha KaxKAoro paboTHUKA cyaHa, BKAOYAA BCe AONONHUTENbHbIE HYXAbl, TAKME KaK
nuTbeBan BoAa, Kode, 4ali U T.4. B COOTBETCTBMM C KOAEKCOM O 3aLuMTe M NpaBax YenoBeka.

Ycnosua paboTtbl: PabotogaTtenb 06a3yetca cHabauTb paboTHMKA cygHa BCeMM HeobXoAMMbIMU MHCTPYMEHTamMu gnd
paboTbl, a TaKXKe cnew. O4eXAOW M  WHAMBMAYA/NbHbIM 3ALUTHBLIM CHapPAXKeHMEem B caydae HeobxogumocTu. KatoTa
obopyaoBaHa no ctaHgaptam MOT.

Pabotogatens MmeeT nNpaBo He3aMenMTENbHO CHATb C CyAHa PaboTHMKA, B cC/ly4ae HEKOMMETEHTHOCTWU, OTKasa oT
WCMONHEHMA NPAMbIX 06fA3aHHOCTEW, MPOBO3 W MNOCOOBHMYECTBO B KOHTpabaHAe, BOPOBCTBO, MOpYa MMYLLECTB],
noTeps/nopya nepeBo3MMOro rpysa, HenoAuyMHeHWe, arpeccMBHOe MoBeAeHWe, 310ynoTpebieHue ankoronem wu/wmau
HapKOTMKaMM, UTHOPMPOBAHUA U He coobLLeHUA o0 paboTHMKaX, HapyLIAOWMX YCTAaHOB/EHHbIE NPaBMaa CTpaHbl/nopTa
npebbiBaHKUA.

Ecnn paboTHUK Bbin CHAT C CyAHa Mo NMPUYMHAM, ONMCAHHbIM Bbille, TO BCE PacxoAbl No AenopTauun/3ameHe Mopsaka v
Apyrve pacxoabl (eciv oHW 6bln) LOMKHBI BbITb ONIAYEHbI CAMUM MOPSKOM.

MNpaBo Ha penaTpuaLmio MOXKET BbITb YTPaueHo, eC/IM COOTBETCTBYHOLLME MOPAKM HE NOTPEObYIOT ero B Te4eHMe pasyMHOro
nepuoga BpeMeHW, KOTopblM onpeaenseTcd HauMOHaNbHbIMW 33aKOHaMM, MOCTAHOBAEHUAMMU WAN KONNEKTUBHbBIMM
COrNAWEHUAMM, 33 UCKNIOYEHUEM C/IYYAEB, KOTAA OHM HAaXxoA4ATCA B NJIEHY HA CyAHEe WM 33 ero Npeaenamu B pesyabrarte
akToB nupartcrea. (MOMPABKU MLC 2018)

PA3SPELLEHUE U CEPTUPUKAT: CrommocTb paspelueHua uam y4ebHbix cepTUdMKaToB, KOTopble HeobXoamMmbl Ans
pabotbl Ha 6opTy cyaHa, OOMKHbI 6bITb NOKPbITbI paboTtogatenem.
OgaHako, B c/iyyae, ecnn paboTHUK CyaHa yBosIeH paboTogaTtenem uau OoH NpPepbiBaeT KOHTPAKT, A0 AaTbl er0 OKOHYaHWUA,
He npeaynpe)aan pabotogartens 3apaHee, pacxoAbl Ha paspelleHnn SO/KHbI BbiTb BblYTEHLI U3 NOC/AefHee 3apnaaThbl
mopsAKka. Ecan 3apnnata, KoTopasa [0/XKHA ObiTb BbiNjlavyeHa MOPAKY MO OKOHYaHUIO paboTbl, He NpeaycMOTPeHa,
paboTHUK cyaHa 06A3aH BbINNATUTL BCE YKA3aHHbIE Bbile Pacxoabl HAIMYHbIMMU.

OBA3AHHOCTU PABOTHUKA CYAHA: nepeg nognvcaHmem KOHTpaKTa paboTHUK CyAHa AO/KEH NpeactasuTb Bce
HeobxoauMble LOKYMEHTbI, KOTOpble NOATBEPKAAIOT €10 KOMMNETEHTHOCTb M COOTBETCTBME 3aHMMAEMOM A0MKHOCTH.
MNepepn nocagKkon paboTHMK cyaHa AOMKEH NPOUTU MeAULMHCKOe 06cnenoBaHne, KOTOPoOe BK/OYaeT B ceba TecT Ha
BbIIBJIEHME A/IKOTONA, HAPKOTUKOB M APYrMX mMmef. npenapaTos.

MopsKy MoryT 6bITb cAeNaHbl onpeaeneHHble BaKLMHAL MK, eCM TOro TpebyeT NopT HasHaYeHus.

Mopsk 06s3aH 3pHEeKTUBHO M BO BPEMSA BbINOJIHATL BCe TpeboBaHMA M NPUKasbl, OTAaHHbIe KomnaHuen n/uam
KanutaHom.

TaKKe cobnoaaTb BCe NpaBmna NoxKapHoM 6e30nacHOCTM, MPOU3BOACTBEHHOW rMIrneHbl U Kogekcbl MKYE u
MEXAYHAPOAHbIN KOAEKC NO OXPAHE CYA0B M NOPTOBLIX CPEACTB CoaepaTb KatloTy B UMCTOTE, CAeAMUTb 3a
pabounMm MHCTPYMEHTaMM, LLOBEPEHHBIM EMY MHBEHTAPEM U APYTUMU BELLAMM.

PaboTHUK cyiHa MOXKET BbITb NepeBeAeH Ha ApYyroe CyAHO, Ha TaKUX XKe YC0BUAX, ecan Toro Tpebyet KomnaHus.
NPOOOTKUTENIbHOCTb KOHTPAKTA: Cpok KoHTpaKTa 06roBapmnBaeTca OTAeNbHO C KaXAbiM paboTHUMKOM. B
cNyvyae HeobxoaMmocTH, paboTogaTens MMEeT NPaBo YBENUYNUTL UM YMEHbBLIUTb KOHTPAKT, COOKOM Ha 1(oguH) mecau,
McnbiTaTenbHbI CPOK — 2 MecALa, B Te4EHME KOTOPbIX paboToaaTenlb MMEET NPaBo NPEKPaATUTb KOHTPAKT C PabOTHUKOM,
6e3 06bACHEHUA NPUYMH U BbINAATbl KOMMEHCAUUIA.

HacToswwmii TpyaoBoi foroBop mopsaka byaeT AeicTBOBaTb 40 TEX MOP, NOKA MOPSAK HAXOAMTCA B NJEHY Ha CyAHE UK 3a
€ro npegenamm B pesynbtaTe akTOB NUPATCTBA UM BOOPYKEHHOro pas3bos NpoTus cy0B, HE3aBUCUMO OT TOFO, NpoLlen
/1 CPOK, YCTAaHOB/IEHHbIV ANA €ero UcTeveHus, uamn ntobas u3 CTOPoOH yBeLoMMAQ O ero NPUOCTaHOBAEHUU. UK
npekpaTtutb ero. (MOMPABKMU MLC 2018)

ONJIATA: 3apaboTHas nnata oOroBapuBaeTcs C KaXKAblM OTAE/NbHbIM PabOTHUKOM CyAHa.

MecayHana 3apaboTHaA nnaTta, BKAOYas NpeMmnm U 6oHyCbl, ec/iv TakoBble 6bln, BbinaaunBaeTca PpaboTHMKY B KOHLE
KaXK[,0ro KaneHgapHoro mecaua. Ana yaobcTBa pacyeToB KaneHZapHbI mecal, coctasnseT 30 (Tpuauatb) gHew. Bece
3aTpaTbl, TAKME KaK aBaHC, Ni1aTa 3@ HAaNUTKWU U CUrapeTbl, INYHbIE KOMMYHUKATUBHbIE 3aTPaTbl U T.4. OyAyT BblUTEHbI U3
nepso 3apnnaTsbl.

Ecnv HeT nHoro cornaweHus, exxemecayHasn 3apaboTHas nnata byaeT nepeBoamnTbcA Ha BaHKOBCKUI cyeT paboTHMKA. Bece
3aTpaTbl NO NnepeBoAy AeHer byayT BblYTEHbI U3 3apnaaThl PaboTHMKA. A 3TOW LEenu, YNeH IKUNaXKa LOKEH
npeaocTaBUTb NOAPOOHYIO NPaBUAbHYIO MHPOPMALMIO O AeCTBYOLWEM BAHKOBCKOM CYETe ,0TKPbITbIM Ha ero ums, 40
npuxo4a Ha cyaHo . B ciyyae HEOBXOAMMOCTH, NO pPeLIEHUIO KOMNaHMK, 3apaboTHas NaaTa MOXKET bbITb BbiNlaveHa Ha
60pTy HANIMYHBIMK AEHbraMu.
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EC/IM MOPAK COLEPIKUTCA B NAEHY Ha CyAHE UK 3a ero Npesesiamu B pesysibTaTe akTOB NMPATCTBA UK BOOPYKEHHOIO
orpabneHuns NpoTUB CyaoB, 3apaboTHas niaTta v Apyrue npasa no TPYAOBOMY AOrOBOPY MOPAKA, BK/OYAA NepeBos,
NoBbIX AEHENKHbIX NOCOBUM, [OMKHbI NO-NPEXKHEMY BbINNAYMBATLCA B TEUEHWME BCEFO CPOKA. NEPUOS HEBOU U A0 TEX
nop, NoKka MopsK He byaeT 0CBOBOXKAEH U AOMNKHLIM 06Pa3oM penaTpUMPOBaH, AN, ECIM MOPAK YMUPAET B HEBOE, 4,0
OaTbl CMepPTH, ONpeae/IeHHOW B COOTBETCTBUM C MPUMEHNMbIMM HaLLMOHa/IbHbIMM 3aKOHaMW WM MPaBUaamMu.
(MOMPABKM MLC 2018)
YACbI PABOTbl U CBEPXYPO4YHbBIE YACbI: peryanpytotca B cooTBeTcTBMM C pernameHTaumeirr MOT (Ho 180)
OTHOocUTeNbHO Paboyero BpemeHn Mopska n Komnnektauunein Coctasa (BbinylieHHoro B XeHese 22 okTabps 1996 roaa)
1 npasuaammn KomnaHun. KanutaH cyHa Tak:Ke MMeeT NpaBo onpeaenaTs paboyne Yacbl M Bpems OTAbIXa, B Cayyae
HeobxoAUMOCTH.
[JononHutenbHble paboyne Yachl fOKHbI 6bITb OrOBOpPEHbI 3apaHee 1 oNaTa 3a HUX NPOM3BOANUTCA BMECTE C
eXkemecayHol 3apaboTHoM naatoi. CBepXypoUHbIe Yachl AeXKypcTBa, Cy660Ta, BOCKpeceHbe, a TaKkKe npasgHuYHble AHU
M onnaTa 3a HUX 0BroBOpeHbl B AaHHOM KOHTPAKTe.
Y60pKa Tptoma BKAOHaeT B ceba 0O4MCTKY, MPOMbIBKY M CYLUKY BCEX OTAE/I0B U OM/IauyMBaeTCsa BMeCTe C 3apnnaToi.
Onnata y6opku — 50 gonnapos CLUA 3a Kaxayto y6opKy.
PaboTbl B MOTOPHOM OTCEKE, KOTOPbIE He BXOAAT B 06A3aTe/IbHble M CTOMMOCTb KOTOPbIX He A0J1KHa NpeBbiwaTh 225
nonnapos CLUA 33 Hanoroeyt CTOMMOCTb ABUraTeNia, OroBapMBatoTCa oTAebHO ¢ KanuTaHom 1 CTapluMm MexaHUKOM.
[ononHutenbHble BbINAaTbl: exXemecayHoe BbinnaunsaHme 50 gonnapos CLUA 3a UMCTKy oferKabl U Bbineyky xaeba, npu
YCNOBUM YTBEPKAEHNA KOMNaHKWel. MoolwpuTenbHble MTPeMUN; pellatoTca paboTogaTenem U Npu NPUHATUMN PeLIEeHUs O
BbinnaTe 6yAyT BbIN/1Ia4MBaATLCA BMECTE C Noc/eaHen 3apaboTHOM nnaToi.
MOOLWEPUTENIbHbIE MPEMMWMW: octatotca Ha paccmoTpeHne KomnaHum, U eCan TaKoBble MMETCA, BbINaavnMBatoTca ¢
exxemecA4YHOM 3apnnaTon.
ABAHC: Bce paboTHWKM CyHa MMEIOT NPaBO Ha NPOLLUEHME aBaHCa, KOTOPbIN cOCTaBnAeT 25% OT exxemecA4YHOM
3apnaaTbl. IckntoueHne cocTaBnseT nepsas 3apnnata. PaboTtogaTesnib ocTaBaseT 3a coboi NPaBo PacCMOTPEHUA
BbINAaTbl aBaHca, 6e3 06bACHEHWA NPUYMH.
JIMHHOE MMYLLIECTBO: paboTHuMK cyaHa umeet npaso TpeboBaTh BoamelleHue yuepba, B ciydae NoaHoW uam
YaCcTUYHOM NOTEPU NIMYHOTO MMYLLECTBA, eCAN NoTeps 0bycoBAEHa KopabaeKkpyLweHNeM, NOXKaPOM, 3aTONNEHUEM,
CTONIKHOBEHMEM CyAHa, KPOME Cy4aes, KOraa BUHOBAT cam paboTHUK cyaHa.
PaboTogaTesnib KoMneHCUpyeT GaKTUUYECKYIO CTOMMOCTb MOBPEXAEHHOTO MMYLLECTBA, CYMMOW He npesbiwatouyto 2500
(natbcoT) monnapos CLUA. Bce umyLLecTBo 40/1XKHO BbiTb 3a4€K1apMpPOBaHO NMMCbMEHHO, C YKa3aHWemM CTOMMOCTU U
3aKpensieHo nognucbio KanuTaHa cyaHa.
ANCUUNNTNUHA NOBEAEHUA PABOTHUKA: paboTHUK cyaHa A0NKeH BeCTM cebs B COOTBETCTBUM C YCTaHOBAEHHbIMU
npaBunamMu NoBeAEHUA U BCErAa NOAYMHATLCA NpuKasam KanuTtaHa u KomnaHuu. Becb MHBEHTapb, BblAaHHbIN NoA,
OTBETCTBEHHOCTb PAabOTHMKA, JOMKEH YNOTPEBAATLCA NO HAa3HAYEHUIO U BbITb B COXPAHHOCTU. B cnyyae HapyweHui
ANCLUMNANHBI, BYAYT NPUMEHEHbI AUCLMMNAMHAPHbIE B3bICKaHWA (COOTBETCTBYIOT MexayHapoaHoi OpraHusauum Tpyaa)
TaKue Kak:

- KoHTpabaHaa u/nav npasoHapyLleHne-MopaK ByaeT CHAT C cyaHa U 3annaTtut wrtpad

- lMoKknpaHue cyaHa 6e3 paspelleHuns CTapLLero No 3BaHUIO - KOHTPAKT MopsiKa byaeT npepsaH

- lMpeaHamepeHHOe NpaBoOHapyLWeHWe 3aKOHOB CTPaHbl, 6e3 NpMuMHeHns Bpeaa paboToaaTtesto - yCTHoe

WM NUCbMEHHOE 0BBbACHEHWE, HA YCMOTpeHue KanuTtaHa.

- XpaHeHue, pacnpocTpaHeHWe W ynoTpebneHne HAPKOTMKOB- KOHTPAKT MOpAKa byaeT pacTOprHyT M

B3UmaeTca Wwrpad.

- HapyweHuve npaBun Aexypctea (COH BO Bpema AeXKypCcTBa, UTHOPUMPOBaHUE U T.4.)- MOPAK ByaeT CHAT ¢

cyaHa.

- TpuYnHeHne GU3MYECKOro MM MCMXOOTMYECKOro Bpeaa 340POBbI0 YleHam KOMaHAabl - MOpsaK 6yaer

CHAT C cyaHa

- XanaTHoe OTHOLUEHME K UCNOJIHEHUIO CBOMX 06A3aHHOCTEN - MOPAK ByAEeT CHAT ¢ CyAHa.

- YyacTue B HenerasbHbIX MUTPaLUAX - MOPAK ByAeT CHAT ¢ CyaHa

- [Opyroro poaa gelicteus, NpoTuBopeyalme noantTuke KomnaHmm - MOPSAK MOKET BbITb CHAT C CyaHa.
MEAULMHCKUE PACXOObI: & cnyuae cmepTtv paboTHMKa cyaHa, cymma B 55.000 gonnapos CLUA 6yaert BbinsiayeHa
6ankaliWmMMm poacTBEHHMKAM (BAoBe, AeTam nnbo poauTtenam) u cymma B 10.000 gonnapos CLUA Kaxkgomy pebeHky B
Bo3pacTe 40 21 roga (MakcMManbHOe KoAn4ecTso aeteit -4).B cnydae TpaBMbl, MoBaeKLwwen 3a coboit HeaeecnocobHOCTb
yneHa KomaHgbl, KomnaHus Tpebyer nonHoe meamumHcKkoe obcnegoBaHmne, U eciv Byaet AOKa3aHo, YTo TpaBmMa
npousolLua no BuHe KomnaHum, TO KOMNEeHcaLumMm CoCTaBAAIT
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o1 50% 80 100%: Odwuuepsbl 75.0005 KomaHga 55.000$
49 % Odwuuepsl 35.0005 KomaHga 25.000$
40 % Odwuuepsbl 30.0005 Komanga 20.000$
30% Odwuuepsbl 20.000S KomaHga 16.000$
20% Oduuepbl 15.0005 KomaHaa 10.000$
10 % Oduuepbl 7.5005 KomaHga 5.0005

Ecnu pasHuua He npesblwaeT 10%,T0 cymma HauMCAAeTca NPonopuUmoHanbHo. BpemeHHasa HeaeecnocobHOCTb:
onnaymeaeTca neveHne cymmon ao 3000 gonnapos CLUA, v 6a3oBan 3apn/iaTa BbiNaaynBaeTca NponopLMOHaNbHO
makcumym 90 agHeln.

MEOULUMUHCKOE OBECNEYEHME: paboTHUMK cyaHa MMeeT NpaBo Ha NepByio MeAULMHCKYIO NOMOLLb. Y1eH KomaHabl,
KOTOPbIV HY»KAQEeTCA B MeAMLIMHCKON NOMOLLK, foMKeH 0bpaTtnTbea K KanutaHy cyaHa. B cnyyae ecam paboTHUK He
MOXET 06paTUTBLCA 33 NOMOLLLbIO camocToATeNbHO, KanutaH AonkeH onoBecTuTb PaboTosatens B CPOYHOM NOPALKE U
OTMNPaBMTbL NOCTPAAABLIEro B 6MKaWNii MegUUNHCKUIN NYHKT AU rOCNUTab.

MPEKPALLEHUE KOHTPAKTA: KOHTpaKT cuMTaeTcs npekpaLieHHbIM, B ciyyae:

o OKOHuaHMe CpoKa KOHTpaKTa
ANKOTONBHOTO MAN HAPKOTUYECKOTO OMbAHEHMUSA
HecooTBeTcTBMA 3aHUMAeMOM AOMKHOCTbIO U HEKOMMETEHTHOCTbIO
Mo npuunHe 6onesHn
MN3meHeHus Bnagenbua n/van Onepatopa cyaHa
Mpopaxun cygHa
Bo Bpems MCMbITaTe/IbHOrO CPOKa (€C/IM MOPAK OKa3asiCd HEKOMMNETEHTEH)
B nt06bIxX ApYyrmx Cayyanx o NpepbiBaHMM KOHTPaKTa coobLiaeTca 3a mecal,
MopsaKk MOXKeT npekpaTuTb, 6e3 WTpada, TPyL0BOK AOroBop B Honee KOPOTKME CPOKU UM
6e3 yBegoOMNeHWA NO cemelHbIMM 06CTOATeNbCTBAM WMAM MO APYTMM  HEOTOXKHbIM
NPUYMHAM, KOTOpble AO/IXKHbI ObITb LOKa3aHbl COOTBETCTBEHHO.
B cnyyae nosyyeHHMA OT KanuTaHa Ntoboro NMcbMeHHOro oTYeTa O TOM, YTO MOPAK He COOTBETCTBYeT 06A3aTeIbCTBaM,
YKa3aHHbIM HUKe, paboTogaTesib MOXKET yBOAUTbL MopAKa 6e3 ysegomneHus. Jltobble pacxogpl, KOTOpble MOTyT
BO3HMKHYTb B CBA3W C YBOJIbHEHWEM,TaKMX, KaK: TPAHCMOPTHbIE PAacXoAbl, BU3bl, ar€HTCKME rOHOPapbl, NPOXMBaHMeE,
yHudopma n ogexaa, CTOMMOCTb CeEpTUOUKATOB U T.A4., @ TAK XKe pacxobl Ha HOBOrO COTPYAHMKA, KOTOPbI byaeT
3aMeHATb ero Ha bopTy CyaHa AOMKHbI BbITb CNMCAHbI CO CYeTa MOPAKa. YBOIEHHbIM MOPAK AO/IKEH TaKKe BbINAATUTb
CYMMY B pasmepe Meca4YHol 3apaboTHo naaTbl pabotoaatensao Hemea/leHHO Nocae ero CNMcaHua ¢ cygHa. B cayyae
YBOJIbHEHWA NepCcoHana, KOMMeHcaLMs BbINAaTe He NOAJIEeKMT.
TPAHCMOPTHbIE PACXO/AbI: aaHHble pacxoabl BO3MeLWAOTCA PabOTHUKY, B C/1ydae ec/in He Bbl0 HUKaKUX
HapyLWeHWA OMUCaHHBIX BbiLLe.
Ec/n e npepblBaHMe KOHTPaKTa 6bI10 MO NPUYMHAM, ONUCAHHbIM Bblle, TO PpaboTHMK 0653yeTca BbINAaTUTL BCe
pacxogpl, CBA3aHHbIE C TPAHCMOPTUPOBKOI, BU30OW, MPOLLEHTHbIE BbINIAThl U T. 4, @ TaK)Ke BCe Pacxoabl MO ero 3ameHe.
AsponopT r. XapbKoBs (YkpaunHa) 6yaeT npuHAT B Ka4ecTBe NopTa NPOMMCKM A8 YKPAUHCKUX U PYCCKUX Y/1I€HOB SKMMaxa.
EC/NM He yCTaHOB/NIEHO MHOE, TO aBMabuneT oA YNeHOB SKMNaXKa CNUCHIBAIOLMXCA C CYyAHA AW NPOMUCHIBAIOLMXCA HA
CYAHO AOKeH bbiTb 3ape3epBupoBaH U3 / B XapbKos ( YKpanHa), No ycmoTpeHuto paboToaatens.
OBA3AHHOCTU U OBA3ATE/IbCTBA: Bce 06s3aHHOCTU 1 06A3aTeIbCcTBa PabOTHMKa Cyaa nogpobHo nponucaHbl
KomnaHueit B Cucteme KoHTpons 6e3onacHoCTM Ha cygHe. B ntobom cayyae paboTHUK CyaHa AONKEH NONHOCTbIO
noaunHaTbea KanuTtaHy cyaHa. PaboTHUK 0653aH BHMMAaTE/IbHO M BepeskHO OTHOCUTCA KO BCEMY MMYLLECTBY,
Haxo4ALWeMycs Ha cyaHe. B npoTueBHOM ciiydae, ero nosedeHne byaeT pacCMOTPEHO, KaK HEKOMMETEHTHOe.
PEFYNUPYIOLLEE 3BAKOHOAATE/IbCTBO: 06ycnosavBaeTca 3aKoHamm CTpaHbl, KOTOPOI NpuUHaanexuT dnar cyaHa.

CMNOPHBDbIE ACMNEKTbI: B cootBeTcTBMM C 3aKOHaMM CTpaHbI, nog, narom KOTOpoi XoauT cyaHo,s Ctambyne.
OpUrMHanbHbLIN A3bIK 4AHHOTO KOHTPAKTA - aHITUACKUIA.

O O O O O O O O

TRIMORYA DENIZCILIK INSAAT LOJISTIK ULUSLARARASI TASIMACILIK i¢ VE DIS TiC. LTD. §Ti
Orhan Saik Gokyay Cad. No: 68 B Blok K: 3 D: 6 35600 Karsiyaka — [zmir — Turkiye
Tel: +90 232 464 34 47 — 67 Faks: +90 232 464 34 41



: SEAFARER’S EMPLOYMENT o S e
@ t rl m O ry a CONTRACT 1C0pv—PCaOng;p§n/yll

ON-BOARD COMPLAINT PROCEDURES

VESSEL: SORMOVSKIY 121 | IMO NO: 8133578
1) Contact information for the Company’s MLC, 2006 DPA or any other person appointed by the Company
Name Surname B. AKIN AKARLAR
Phone Number 4902324643447
E-Mail CREW@TRIMORYASHIPPING.COM
2) Contact information for the Maritime Shipping Directorate
Telephone number: +501 223 5026 and +501 223 5031
Contact Details Fax number: +501 223 5087
immarbe@immrbe.com and immarbe@btl.net
3) Contact information for the Competent Authority in the seafarers’ country of residence:
i. Azerbaijan Maritime Administration: Tel: +99 412 564 34 60
/ Email: info@ardda.gov.az / Fax: 99 412 497 44 06
ii. Ministry of Infrastructure of Ukraine: Tel: +380 44 351 50 09
/ Email: portal@mtu.gov.ua
4) Name of person or persons on board the ship authorized to provide on a confidential basis advice and
assist the complainant seafarer:

Contact Details

Name Surname 1 Chief Officer Oleksandr Boichenko

Name Surname 2 Bosun Tofig Abdullayev

Briefly describe your complaint. If more space is needed please attach additional pages.
KpaTko onuiumTe Bally »anoby. Eciv Tpebyetca 6onblie mecTta, MPUAOXKUTE A0MNONHUTE/IbHbIE CTPaHULLbI.
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1)

2)

3)

4)

5)

6)

7)

8)

9)

ON-BOARD COMPLAINT PROCEDURES

The complainant seafarer shall submit his/her complaint in writing within five days of the occurrence,
or according to the circumstances, following the below hierarchy:

a) Superior Officer

b) Head of Department

c) Master
Each has a further five (5) days to solve the complaint.
Complaints should be sought to be resolved at the lowest level possible; and only when the matter
cannot be resolved to the satisfaction of both parties, shall it be elevated to the next level.
Seafarers have the right to complain directly to the master and where they consider it necessary, to
the IMMARBE, MLC, 2006 Contact Pointor to appropriate external authorities.
If the complainant seafarer refers the complaint to the master, the master shall handle the complaint
personally and may seek the assistance of the person designated by the shipowner to handle
complaints. (Company’s MLC, 2006 Designated Person (DP) or any other person appointed by the
Company)
If the master is unable to resolve the complaint, the seafarer shall have ten (10) days to bring it
through the master to the ship-owner, or if the complaint may be to the prejudice of the master, then
directly to the ship-owner.
The ship-owner and the seafarer concerned shall have a period of twenty (20) days there from to solve
the matter.
If after twenty (20) days, the complaint has not been solved, then either party shall have a further
twenty (20) days to bring the matter to Belize Maritime Administration.
Complainant seafarers have the right to be accompanied and to be represented by another seafarer of
their choice on board the ship.

Seafarers have the right to be accompanied or represented during the complaints procedure.

10) The complainant seafarer shall not be victimized.

11) All complaints and decisions on them shall be recorded to Deck Log Book and a copy provided to the

complainant seafarer.
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NMPOLUEAYPA PACCMOTPEHUA ANOb

3aaBuTeNb (MOPSAK)AONKEH NPEAOCTaBUTD Kanoby B NMCbMeHHOM popme B TeueHue 5 (naTu )aHel ¢
MOMEHTA BO3HUKHOBEHMWSA C/lyYan, UAN B 3aBUCUMOCTM OT OBCTOATENLCTB, Cieays UepPapXmm HUKE:

a) BblwecTtoswemMy 40MKHOCTHOMY ULy

b) HauanbHUKY oTAEeNa

c) Macrtepy
Kaxkabii U3 HUX uMeeT elle nsaTh (5) gHel, YTobbl pelwmnTb Kanoby.
*anoba aoKHa 6bITb PaCCMOTPEHA B Hayasie HUXHMM 3BEHOM Mepapxun, 1 TONbKO Toraa, Koraa
BOMPOC He MOXeT BbITb pa3pelleH K yA0BAeTBOPEeHMIO 06enx CTOPOH, OHa A0/1XKHa 6bITb NOAHATA Ha
HOBbIN YPOBEHbD.
MopsaKn nmetoT NpaBo NoaasaTh Xanoby HenocpeACTBEHHO MacTepy U,Toraa, Koraa OHM CYMTAlOT 3TO
Heobxoammbim, IMMARBE, MLC, 2006 ContactPointunin B COOTBETCTBYHOLLMIA BHELLHMA OpraH BAacTU.
3anaBuTeNb ( MOPAK ) OTHOCKT *Kanoby K macTepy, MacTep A0/1XKeH pa3obpaTtbeca ¢ *Kanobol ANYHO U
MOXKEeT 06paTUTLCA 33 MOMOLLbIO K 1LY, Ha3HaYEHHOMY CyA0BNAAEbLUEM AN1A PACCMOTPEHMSA Kanob.
(MLC komnaHuu, 2006 Mecta gna nuua (DP) unam nobbim Apyrum AMLOM, Ha3HaYE€HHbIM
KomnaHuen).
Ecnm macTep He B COCTOAHUM pPeLLmnTb *Kanoby, MopsaK foxKeH umeTb Ao 10 (aecatu) agHen, ytobbl
[0BECTU ee Yepes BeAyLLEero K CyaoBAagebLly UK, eCAN MacTep OKasblBaeT OTpULaTeNbHOE
BO3JENCTBME HA 3aABUTE/A, B TAKOM C/ly4ae MOPSAK MOXKET 06paTUTLCS HEMOCPEACTBEHHO K
cyaoBnagensuy.
Cynosnagenbly M 3aMHTEPECOBAHHOW CTOPOHe (MopAKY JoTBoanTbCA Ao 20 (ABaauaTv) AHen ans
pelleHus 3Toro Bonpoca.
Ecnu nocne ucteyeHna asaauatm (20) aHen, kanoba He b6bina pelleHa, To Nobaa ns CTopoH nmeet
eule asaauaTh (20) aHelt, uTobbI AOBECTU 3TOT BOoNpoc Ao Mopckoro CynoxoacTea
BelizeMaritimeAdministration.
UcTel, ( MOPAK) MMeET NpaBo Ha CONPOBOXKAEHWNE UAU,UTODbI €ro MHTEepPeCh! NPeACcTaBAsA APYroi
MOPSIK MO UX obotogHOMY BbIOOpYy Ha 6opTy Kopabas.

MOpFIKVI MMEIOT NPaBoO Ha cONpoBOXAEeHUE UMK NpeacTaBieHne BO BpeMA npouenypbl *anob.

10) 3aaBuTenb( MOpPAK) He AONMKEH BbICTYMaTb B POJIE epTBbl,T.e. 6biTb NOA AaBNEeHUEM.

11) Bce »kanobbl npegoctaBnsemble 3aaBUTeNEM ( MOPAKOM )M peleHrsa No HAM A0/KHbI

PETNCTPUPOBATLCA U UX KONMUKU BblAaBaTbCA €MY Ha PYKU.
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BANK ACCOUNT DETAILS

Crew Member confirms that below given bank account is valid and his/her salary can be remitted to the same
account details.
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