SEAFARER EMPLOYMENT AGREEMENT (“SEA")
GEMIADAMI HiZMET SOZLESMESI

Top Copy - Seafarer 2nd Copy - Ship's File 3rd Copy - Company File
llk Sayfa - Gemiadamina 2. Sayfa - Gemi Dosyasi 3. Sayfa - Sirket Dosyasi
Date / Place 15.09.2025 | Azerbaijan Agreement No. | 9197480/51 and agreed to be effective from; 17.09.2025
Tarih / Yer Sdzlesme No. Tarihinde imzalanan bu sézlesmenin yirirllik tarihi
This Employment Contract (incorporating the terms set out in the Articles attached below) is entered into between the Seafarer and the Owner/Agent of the Ship (hereinafter
called the company) / Bu is sézlesmesi gemiadami ile yanda belirtilen geminin sahibi/acentasi (bundan bdyle sirket olarak anilacaktir) arasinda imzalanmighr
THE SEAFARER / GEMIADAMI
Surname Given Names
soyadi NAZAROV ‘ Adi RAMIL
Full home Adress | Phone H.ALIYEV AVENUE, MASALLI, AZERBAIJAN +905370224926
Acik Ev Adresi | Telefon
Position MASTER Medical Certificate issued on 20.08.2024
Gorevi Saglik Belgesinin alindigi tarih
Estimated time of taking up position Port where position is taken up
Tahmini Goéreve baslama tarihi 17.09.2025 Gemiye kahldigi Liman NEMRUT
Nationality Azerbaijan Passport No. 02756509
Uyrugu Pasaport No.
Date of birth / Place . Seaman's book No.
Dogum tarihi / Yeri 09.06.1981 | Azerbaijan Gemiadami cizdan No. DQK 020609
Destination Of Repatriation Email
izine cikilacak yer ISTANBUL E-posta ramilnazarov@mail.ru
THE EMPLOYEER / ISVEREN
Company Name AYNUR SHIPPING CORPORATION
Sirket Adi
Company Address
sirket Adresi 750TH STR, GLOBAL BANK TOWER, 18TH Fl, PANAMA CITY, P.O. BOX 55-2484-PAITILLA,PANAMA REP. OF PANAMA
THE SHIP / GEMI
Ship Name IMO No.
Gemi Adi LADY AYAN IMO No. 9197480
Flag Port of Registry
Bayragi Panama Sicil limani Panama
TERMS OF THE CONTRACT / SOZLESMENIN SARTLARI
Period of Employment Wages from and including: Basic hours of work per week: O.T Rate: G.O.T Hours
Sozlesme siresi Ucret ve ekstralann hakedis baslangici Haftalik normal ¢alisma siresi F.Measi Raici G.F.M. Saat
Months As Per SmS Form No. Hours/week USD/Hr
6 GNG 102 48 13.63 104.00
Ay ‘ GYS Form No. Saat/hafta ABD/Saat
Basic monthly wage Monthly overtime: Discretionary Bonus* | Leave Pay Holiday Pay Disc. Payment (Seniority)* | Total Monthly Pay
Aylik taban icret Aylik fazla mesai Takdiri Ikramiye Izin parasi Taitil Ucreti Kidem tazminati Aylik Toplam
usbD usb usb usb usb usb usb
2267.34 ‘ ABD | 1417:09 ‘ ABD | 87315 ABp |218:01 ‘ ABD | 17441 ‘ ABD | 25000 ’ ABD | 6000.00 ’ ABD
Social Security / Sosyal Givenlik To be paid with completion of the Contract
Development Insurance Education Project Egitim Social Security Program Cont. to Welfare & Com. Kontrat bitiminde édenecek Toplam Hakedis
Gelistirme Sigortasi Projesi Sosyal Givenlik Programi Refah Ve lletisim Katki Payi
usb usb usb usb usb
200.00 ‘ ABD 200.00 ABD 200.00 ABD 200.00 ‘ ABD 0 ’ ABD

* Discretionary (Performance) Bonus and Discretionary (Seniority) Payments - see Article 11 / Takdiri (Performans) ikramiye ve Takdiri (Kidem tazminat)) Odemeleri - bkz. Madde 11

Notes / Notlar
e The current MLC 2006 A 2.1.4 shall be considered to be incorporated into and to form part of this employment contract.
Mevcut MLC 2006 A 2.1.4'Un bu is s6zlesmesine dahil edildigi ve onun bir pargasini olusturdugu kabul edilecektir.
o The Ship's Articles shall be deemed for all purposes to include the terms of this Contract and the MLC 2006 A 2.1.4. It shall be duty of the Company to ensure that the Ship's
Articles reflect these terms. These terms shall take precedence over all other terms unless other terms contain more favorable conditions for the seafarer.
Mirettebat Hizmet S6zlesmesi, her tirli amaglar bu S6zlesmenin ve MLC (Denizcilik Calisma Sozlesmesi) 2006 A 2.1.4'Gn hikUmlerini igerdigi kabul edilecektir. §irketin gérevi,
Mirettebat Hizmet S6zlesmesinin bu hikimlerin yansitmasini saglamaktir. Bu hikimler, diger hikimler gemiadami igin daha avantajl kosullar icermedigi sirece diger tim
hikimlere gore oncelikli olacaktir.
. The Flag may vary the terms and conditions of the applicable Agreement from time to time. Terms and Conditions as so varied shall form part of this Contract with effect from
the date of the Variation in place of the Terms and Conditions set out in the Articles below.
Bayrak zaman zaman gecerli Anlagsmanin hikim ve kosullarini degistirebilir. Bu sekilde degisen Hikim ve Kosullar, asagidaki Maddelerde belirtilen Hikim ve Kosullar
yerine, Degisiklik tarihinden itibaren gecerli olmak iizere bu S6zlesmenin bir pargasini olusturacaktr.
Arbitration shall be conducted in accordance with the London Maritime Arbitrators Association (“LMAA") Rules
Tahkim, Londra Denizcilik Hakemleri Birligi (“LMAA™) Kurallarina uygun olarak yiritilecektir.

CONFIRMATION OF THE CONTRACT / SOZLESMENIN ONAYI

Signature of Employer / Igverenin imzasi Signature of Seafarer /| Gemiadaminin imzasi QR
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ARTICLES of SEA
For Crews on Flag of Convenience Ships
APPLICATION § 1

1. These Articles are incorporated into the SEA and contain the
terms and conditions of employment of any Seafarer.

2.  The words "seafarer" and "ship" and "shipowner" when
used in this Agreement shall have the same meaning as in
the Maritime Labour Convention 2006 (as amended)
(hereinafter the "MLC").

The words "the Company" when used in this Agreement means
the Owner/Agent of the Ship.

"The MLC" means the MLC and any amendment thereto or
substitution thereof

PRE-EMPLOYMENT § 2

1. Each seafarer shall undertake to serve the company
competently and shall undertake that they possess, and will
exercise, the skill commensurate with the certificates, which
they declare to hold, which should be verified by the
Company.

2. The company shall be entitled to require that any seafarer
shall have a satisfactory pre-employment medical
examination, at company expense, by a company-
nominated doctor and that the seafarer answer faithfully
any questionnaire on their state of health, which may be
required. Failure to do so may affect the seafarer’s
entitlement to compensation as per Articles, 24, 25, 26, 27,
28 and 29 herein. The seafarer shall be entitled to receive a
copy of the medical certificate issued in respect of such an
examination.

3. The medical certificate shall be valid at the time when the
seafarer arrives on board the ship and shall be maintained
for the duration of the service on board the ship.

4. Companies who are direct employers or who use seafarers
recruitment and placement services shall ensure, as far as
practicable, that the standards laid down in the MLC are met
including the requirement that no fees or visa costs (other
than the cost of the seafarer obtaining a national statutory
medical certification, the national seafarer’s book (including
relevant Flag State required endorsements) and a passport
or other similar personal travel documents) are borne
directly or indirectly, in whole or in part, by the seafarers for
finding employment, the right for seafarers to inspect their
employment agreements and seek advice before
engagement and preventing the recruitment or placement
services from using means, mechanisms or lists to prevent
seafarers from gaining employment for which they are
qualified.

5. Each seafarer shall indicate his/her acceptance of the
employment contract and the terms thereof by signing the
first page of the SEA.
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GEMIADAMI i$ SOZLESMESININ (SEA) MADDELERI
Elverisli Bayrak Tagiyan Gemilerin Personeli igin
UYGULAMA § 1

1. Bu Maddeler, Gemiadam is Sézlesmesine dahil edilmis
olup, Gemiadaminin istihdam sart ve kosullarini ihtiva eder.

2. isbu Sézlesmede vyer alan "gemiadami", "gemi" ve
"armator/gemi sahibi" sozciikleri, 2006 Denizcilik Calisma
Sozlesmesi‘deki (tadil edildigi sekliyle) (bundan boyle "MLC"
olarak anilacaktir) ile ayni anlami tagiyacaklardir.

isbu Sézlesmede kullanilan "Sirket" ifadesi, Geminin Sahibi/
Acentesi anlamina gelir.

"MLC", MLC ve MLC'de yapilan herhangi bir degisiklik veya ikame
anlamina gelir.

iSTIHDAM ONCESi § 2

1. Her gemiadami isinin ehli bir sekilde Sirkete hizmet
edecegini ve sahip oldugu sertifikalarin/ehliyetin
gerektirdigi yeterliligi gosterecegini taahhit eder, ilgili
sertifikalarin gegerliligi Sirket tarafindan da teyit edilmelidir.

2. Masraflarini karsilamak kaydiyla Sirket, kendi belirledigi bir
doktor tarafindan gemiadaminin istihdami oncesi saglik
muayenesinden gec¢mesini ve gemiadamindan saghk
durumuna dair sorulara duristliikle cevap vermesini talep
etme hakkina sahiptir. Sorulara diiriist cevap verilmemesi,
gemiadaminin 24, 25, 26, 27, 28 ve 29. maddelerde
belirtilen  tazminat  hakkina miteessir  edebilir.
Gemiadaminin, saghk muayenesinin sonucunu gosteren
saglk raporunun bir suretini talep etme hakki mevcuttur.

3. Saghk raporu gemiadaminin gemiye geldigi anda gegerli
olacak ve gemideki hizmet siiresi boyunca muhafaza
edilecektir.

4. Dogrudan isveren konumundaki ya da is¢i bulma veya
yerlestirme hizmeti veren bir araci kurulustan faydalanan
sirketler, kosullar  elverdigince, Denizcilik Calisma
Sozlesmesi’'nde (Maritime Labour Convention - MLC)
belirtilen standartlari yerine getirilmesini saglamalidirlar. Bu
standartlar, gemiadami istihdam ederken dogrudan, dolayh
olarak, kismen veya tamamen hicbir harg¢ veya vize masrafi
(gemiadaminin ulusal - yasal saghk sertifikasi, ulusal
gemiadami ctizdani (ilgili Bayrak Devletinin gerekli onaylari
dahil), pasaport veya benzeri kisisel seyahat belgelerinin
alinmasi  masraflari  diginda) Ustlenmemeleri  sartini;
gemiadaminin ise baslamadan o6nce is akdini gbzden
gecirme ve tavsiye alma hakkini; is¢i bulma ve yerlestirme
hizmeti veren kuruluslarin, gemiadamlarinin vasifli olduklari
isi elde etmelerine engel teskil edecek yontemleri,
uygulamalari veya kara listeleri kullanmalarinin 6niine
gecme hakkini igerir.

5. Her gemiadami is akdini ve sartlarini kabul ettigini
Gemiadami is S6zlesmesinin (SEA) ilk sayfasini imzalayarak
belirtecektir.



NON-SEAFARERS WORK § 3

1. Neither ship’s crews nor anyone else on board whether in
permanent or temporary employment by the Company
shall carry out cargo handling and other work traditionally
or historically done by dock workers without the prior
agreement of the Company and provided that the seafarer
is appropriately qualified and adequately compensated for
carrying out the work. For the purpose of this clause “cargo
handling” may include but is not limited to: loading,
unloading, stowing, unstowing, pouring, trimming,
classifying, sizing, stacking, unstacking as well as composing
and decomposing unit loads; and also services in relation
with cargo or goods, such as tallying, weighing, measuring,
cubing, checking, receiving, guarding, delivering, sampling
and sealing, lashing and unlashing.

2. For crew members compensation for such work performed
during the normal working week, as specified in Article 6,
shall be by the payment of the overtime rate (see also Article
7 below) for each hour or part hour that such work is
performed, in addition to the basic pay. Any such work
performed outside the normal working week will be
compensated at double the overtime rate.

DURATION OF EMPLOYMENT § 4

This Agreement shall come into effect at the date stated on the
face of the SEA and shall continue for the period stated there
unless terminated earlier in accordance with Article 20 herein
(“Termination”). The Agreement may be extended by written
agreement between the parties but in no case may exceed 11
(eleven) months.

DUTIES §5

1. The seafarer, unless prevented by incapacity, must devote
the whole of his/her time, attention and abilities to the
duties for which they are engaged and to such duties as the
Company may from time to time assign to him/her (“the
duties”).

2. The seafarer must at all times diligently and competently
exercise and perform the duties and must also comply with
all reasonable and lawful directions given to him/ her by the
Company thereof.

The seafarer shall not work on a ship unless they are trained or
certified as competent or otherwise qualified to perform the
duties.

HOURS OF DUTY § 6

The normal hours of duty shall be eight hours per day from
Monday to Saturday inclusive with a weekly rest as well as the
resting days corresponding to the official holidays
(notwithstanding a more favorable provision in an applicable
collective convention). See also Article 8.

OVERTIME § 7

1.  Any hours of duty in excess of the 8 (eight) shall be paid for
by overtime. Overtime hours shall be paid with an extra fee
of twenty five percent (25%) of the basic salary per hour

GEMIADAMININ UHDESINDE OLMAYAN iSLER §3

1. Sirket ile 6nceden yapilmis bir anlasma olmadan, gemide
ister daimi ister gegici olarak istihdam edilen veya bulunan
hi¢ kimse, geleneksel veya tarihsel olarak liman iggileri
tarafindan yuratilen kargo yiukleme — bosaltmasi ve diger
kargo ile ilgili isleri yapmayacaktir, ve gemiadaminin bu isi
yapmasi i¢in yeterli uygun niteliklere sahip olmasi ve
emeginin uygun karsihgini almasi sarttir. Bu madde
kapsaminda, kargo yikleme-bosaltma isleri; yiikleme,
bosaltma isleri, istifleme, istif ¢ozme, ylki yayma, aktarma,
dengeleme, siniflandirma, ebatlandirma, yigma, yigilmayi
engelleme, dizenleme, dizme, gruplama, ayristirma
islerinin yani sira; yikiin cetelesinin tutulmasi, tartilmasi,
Olgtlmesi, markalanmasi, kontrol edilmesi, teslimat,
gozculik, dagitim, numune alinmasi, baglanma (lashing) ve
¢bzme (unlashing) gibi hizmetleri kapsar fakat yalnizca
bunlarla sinirli degildir.

2. Madde 6’da belirtilen normal galisma haftasi siiresince
yuratilen bu minvalde isler icin personele; taban licrete
ilaveten, calisilan her tam saat veya saatin belli bir bolimu
icin fazla mesai Ucreti (asagidaki Madde 7'ye de bakiniz)
Gzerinden 6deme yapilir. Ayrica, normal ¢alisma haftasi
diginda yiratilen bu minvaldeki isler igin iki kat fazla mesai
Ucreti 6denir.

iSTIHDAM SURESI § 4

isbu Sézlesme, Gemiadami Is Sozlesmesinin (SEA) 6n yiziinde
belirtilen tarihte yururlige girer ve isbu Sozlesmenin Madde 20
("Fesih") uyarinca daha once feshedilmedigi slrece isbu
sozlesmede belirtilen sire boyunca devam eder. Sozlesme,
taraflarin yazili mutabakatla uzatilabilir ancak higbir durumda 11
(on bir) ay1 gegemez.

GOREVLER §5

1. Gemiadami, is goremezlik nedeniyle engellenmedigi
slirece, zamaninin, dikkatinin ve yeteneklerinin tamamini
Ustlendikleri gorevlere ve Sirketin zaman zaman kendisine
verebilecegi gorevlere ("Gorevler") ayirmalidir.

2. Gemiadami gorevlerini her zaman ftitizlikle ve isin ehli bir
sekilde yerine getirmeli ve ayrica Sirket tarafindan kendisine
bu konuda verilen tim makul ve yasal talimatlara riayet
etmelidir.

Gemiadami, gorevleri yerine getirmek Ulzere egitim almadikga
veya ehil oldugu belgelenmedikce veya baska bir sekilde kalifiye
olmadikea bir gemide galismayacakdtr.

CALISMA SAATLERI § 6

Normal galisma saatleri Pazartesi'den Cumartesi'ye kadar giinlik
sekiz saattir ve hafta sonu tatili ile resmi tatillere tekabl eden tatil
gunleri (yurarlukteki bir toplu sézlesmede daha uygun bir hikme
bakilmaksizin) bu stireye dahildir. Ayrica Madde 8'e bakiniz.

FAZLA MESAIi § 7

1. Normal ¢alisma saati olan 8 (sekiz) saati asan her saat igin
fazla mesai Ucreti 6denir. Fazla mesai saatleri igin, saat
basina taban Ucretinin (Gemiadamlari is Sézlesmesinin ilk
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(indicated on the first page of the Seafarers Employment
Agreement).

2. Any additional hours worked during an emergency directly
affecting the immediate safety of the ship, its passengers,
crew or cargo, of which the Master shall be the sole judge,
or for safety drills or work required to give assistance to
other ships or persons in immediate peril shall not count for
overtime payment.

Records of all overtime worked, should be maintained by the
master or a person assigned by the master and endorsed by the
seafarer at no greater than monthly intervals. The relevant records
are located on board and can be obtained from the Master.

HOLIDAYS § 8

1. For the purpose of this Agreement the days listed in
Annex A shall be considered as holidays at sea or in port.
If a holiday falls on a Saturday or a Sunday, the following
working day shall be observed as a holiday. The amount of
official holiday days shall not be less than four (4) paid days
per year.

2. Theseafarer is entitled to paid annual leave of two and a half
days for each month of employment in the leave year (which
over a full year totals 30 days) and an additional 10 days of
paid leave per year in respect of official holidays.

3. Thetime at which annual leave is to be taken should, unless
it is fixed by regulation, collective agreement, arbitration
award or other means consistent with national practice, be
determined by the shipowner after consultation and, as far
as possible, in agreement with the seafarers concerned or
their representative.

4. Periods of absence as a result of sickness or injury should
not be counted as paid annual leave (unless, in the case of
a seafarer on sick leave, the seafarer chooses to take paid
annual leave).

REST PERIODS § 9

1. Each seafarer shall have a minimum of 10 hours rest in any
24 hour period and 77 hours in any seven-day period.

2. This period of 24 hours shall begin at the time a Seafarer
starts work immediately after having had a period of at least
6 consecutive hours off duty. The hours of rest may be
divided into no more than two periods, one of which shall
be at least 6 hours in length, and the interval between
consecutive periods of rest shall not exceed 14 hours.

3. The company shall post in an accessible place on board a
table detailing the schedule of service at sea and in port and
the minimum hours of rest for each position on board in the
language of the ship and in English.

4. Nothing in this Article shall be deemed to impair the right
of the master of a ship to require a seafarer to perform any
hours of work necessary for the immediate safety of the
ship, persons on board or cargo, or for the purpose of giving
assistance to other ships or persons in distress at sea. In
such situation, the master may suspend the schedule of
hours of work or hours of rest and require a seafarer to
perform any hours of work necessary until the normal
situation has been restored. As soon as practicable after the
normal situation has been restored, the master shall ensure
that any seafarers who have performed the work in a
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sayfasinda belirtilmistir) yizde yirmi besi (%25) oraninda ek
Uicret 6denir.

2. Takdiri Kaptana ait olmak Uzere; gemi guvenliginin veya
gemideki yolcu, mirettebat ya da yikuin risk altinda oldugu
acil durumlar siresince fazladan calisilan saatler ya da
emniyet tatbikatlari yahut tehlike iginde bulunan bagka
gemi ya da kimselere yardim edilmesi igin yapilan galisma,
fazla mesai 6demesi kapsami disindadir.

Yapilan tim fazla mesailerin kayitlari kaptan ya da kaptan
tarafindan gorevlendirilen bir kisi tarafindan tutulmali ve en fazla
aylik araliklarla gemiadami tarafindan onaylanmalidir. ilgili kayitlar
gemide bulunur ve Kaptandan temin edilebilir.

TATILLER § 8

1. Bu Sozlesme uyarinca, Ek A’da kayit altina alinmig gunler,
denizde ya da limanda olsun, tatil glinii olarak kabul edilir. Bir
tatil glninidn Cumartesi ya da Pazara denk gelmesi
durumunda, miteakip is giini tatil kabul edilir. Resmi tatil
gunlerinin sayisi yilda dort (4) Gcretli ginden az olmaz.

2. Gemiadami, izin yili iginde ¢alistigl her ay igin iki buguk glin
Ucretli yillik izin (bir tam yil boyunca toplam 30 gtin) ve resmi
tatiller icin yilda ilave 10 giin Ucretli izin alma hakkina
sahiptir.

3. Yillik iznin kullanilacagi zaman, yonetmelik, toplu sdzlesme,
tahkim karari veya ulusal uygulamalara uygun diger yollarla
belirlenmedigi  slrece, armator tarafindan ilgili
gemiadamlari veya temsilcileriyle istisare edildikten ve
mimkin oldugunca mutabakata varildiktan sonra
belirlenmelidir.

4. Hastalik veya yaralanma nedeniyle ise gelmeme sireleri
yillik Geretli izinden sayilmamahdir (hastalik izninde olan bir
gemiadaminin yillik Gcretli izin kullanmayi tercih etmesi
durumu harig).

iSTIRAHAT SURELERI § 9

1. Her gemiadaminin, 24 saatlik zaman dilimi icinde en az 10
saat ve her yedi giinlik zaman dilimi iginde en az 77 saat
istirahati vardir.

2. Bu 24 saatlik zaman dilimi, gemiadaminin serbestce
gecirecegi kesintisiz en az 6 saatlik zaman dilimi sona erip
calismaya basladigi anda baglar. istirahat zamanlari arasinda
kalan calisma siresinin 14 saati asmamasi ve istirahat
zamanlarindan birinin en az 6 saat uzunlugunda olmasi
sartiyla glinlik istirahat streleri azami ikiye béltnebilir.

3. Sirket, gemideki her mevki igin, denizde ve limanda g¢alisma
programi ile asgari istirahat saatlerini ayrintili bicimde
gdsteren, geminin dilinde ve ingilizce hazirlanmis tabloyu,
gemi Uzerinde ulasilabilecek bir yere asacaktir.

4. Bu maddede belirtilenlerden higbirinin; geminin, gemide
bulunan insanlarin ve yiikiin acilen glivenligini saglamak ya
da tehlike igcindeki bir baska gemi veya kimselere yardim
etmek icin gereken siire boyunca kaptanin gemiadamini
calistirma hakkina kisitlama getirdigi distinilemez. Boylesi
bir durumda kaptan, calisma ve istirahat saatleri gizelgesini
askiya alabilir ve gemiadamindan olaganisti durum
ortadan kalkincaya kadar gereken sire zarfinda ¢alismasini
isteyebilir. Gemideki normal diizen tekrar saglandiktan
sonra en kisa zamanda kaptan, cizelgeye gore istirahat
saatlerinde g¢alismis olan gemiadamlari igin, uygun isgirahat
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scheduled rest period are provided with an adequate period
of rest. In addition, the STCW requirements covering
overriding operational conditions shall apply.

A short break of less than 30 minutes will not be considered
as a period of rest. Emergency drills and drills prescribed by
national laws and regulations and by international
instruments shall be conducted in a manner that minimizes
the disturbance of rest periods and does not induce fatigue.

The allocation of periods of responsibility on UMS Ships,
where a continuous watchkeeping in the engine room is not
carried out, shall also be conducted in a manner that
minimizes the disturbance of rest periods and does not
induce fatigue and an adequate compensatory rest period
shall be given if the normal period of rest is disturbed by
call-outs.

Records of seafarers’ daily hours of rest shall be
maintained to allow for monitoring of compliance with this
Article.

WAGES § 10

The wages of each seafarer shall be calculated in accordance
with this Agreement and the only deductions from such
wages shall be proper statutory and other deductions as
recorded in this Agreement and/or other deductions as
authorized by the seafarer.

The seafarer shall be entitled to payment of their net wages,
after deductions, in US dollars, or in a currency agreed
with the seafarer, at the 15th of following month of each
calendar month together with an account of their wages,
identifying the exchange rate where applicable.

Any wages not drawn by the seafarer shall accumulate for
their account and may be drawn as a cash advance twice
monthly.

For the purpose of calculating wages, a calendar month
shall be regarded as having 30 days.

No seafarer employed in the Deck or Engine departments
who is 21 or over and is not a trainee shall be paid less than
the equivalent rate of an ordinary seaman.

DISCRETIONARY BONUS/DISCRETIONARY SENIORITY
PAYMENTS § 11

The Company may award discretionary bonus payments to
the Seafarer in the case of exceptional exercise and
performance of duties by the Seafarer and/or in the case of
exemplary conduct on the part of the Seafarer in the
execution of their duties and/or otherwise (“Discretionary
bonus payments”).

The Company may award discretionary payments to the
Seafarer in recognition of the Seafarer’s seniority
(“Discretionary Seniority payments”).

The Company and the Seafarer agree that there is no
expectation or entitlement at any time on the part of any
Seafarer to the award of any discretionary bonus and/or
discretionary seniority payments as referred to herein. The
Company and the Seafarer agree that the award of any such
discretionary payments including the timing of such
payments (i.e. whether and if so, how often the payments
are to be made) and the sum of any such payments are at
the sole and entire discretion of the Company.

suresi temin eder. Buna ilaveten, Oncelikli operasyonel
kosullari kapsayan STCW gerekleri uygulanir.

30 dakikadan daha kisa olan molalar, istirahat siiresi olarak
kabul edilmez. Acil durum tatbikatlari, ulusal yasa ve
nizamnameler ya da uluslararasi sézlesmelerin tayin ettigi
tatbikatlar, istirahat siliresini asgari diizeyde ihlal edecek ve
asiri yorgunluga neden olmayacak sekilde yirttilecektir.

Makina dairesinde devamli vardiya tutulmayan UMS
(Unmanned Machinery Spaces) gemilerde, calisanlarin
sorumlu oldugu zaman dilimleri belirlenirken, benzer
bicimde, istirahat siresini asgari dizeyde ihlal edecek ve
asir yorgunluga neden olmayacak sekilde yiratulecek ve
istirahat zamaninin g¢agrilar ile bélindGgu durumlar telafi
edecek yeterli istirahat verilecektir.

Gemiadamlarinin giinlik istirahat saatlerinin kaydi, bu
madde ile uyumlu olup olmadigi kontrol edilebilecek sekilde
tutulmalidir.

MAASLAR § 10

Her bir gemiadaminin maasi, bu Sézlesmeye uygun olarak
hesaplanir ve Gemiadami maasindan vyalniz gecerli yasal
kesintiler ile bu Soézlesme ile kayit altina alinan ve/veya
gemiadami tarafindan yetki verilen kesintiler yapilabilir.

Gemiadami kesintiler yapildiktan sonra, Amerikan Dolari
ya da daha once anlasilmig bir para birimi tizerinden, doviz
kurunu miumkinse tarif eden bir maas dokiimd ile beraber
net maasini, her takvim ayini takip eden ayin 15'inde alma
hakkina sahiptir.

Gemiadami  tarafindan  tahsil  edilmeyen  maaglar
hesaplarinda birikir ve ayda iki kez nakit avans olarak tahsil
edilebilir.

Maagslar hesaplanirken, bir takvim ayi igin 30 giin esas alinir.

ister giiverte ister makine dairesinde olsun, 21 yas veya
Ustli olan ve stajyer olmayan bir gemiadami, gemici
maasina esdeger bir maasin alti ¢alistirilamaz

TAKDIRT iIKRAMIYE/ TAKDIRT KIDEM TAZMINATI
ODEMELERI § 11

Sirket, Gemiadaminin gorevlerini fevkalade bir sekilde yerine
getirmesi ve icra etmesi ve/veya Gemiadaminin gérevlerini
yerine getirirken ornek bir davranis sergilemesi durumunda
ve/veya baska bir sekilde Gemiadamina takdiri ikramiye
o6demeleri yapabilir (“Takdiri ikramiye 6demeleri”).

Sirket, Gemiadaminin kidemi karsiliginda Gemiadamina
takdiri kidem tazminati verebilir (“Takdiri kidem
tazminati ddemeleri”).

Sirket ve Gemiadami, herhangi bir Gemiadaminin isbu
belgede atifta bulunuldugu sekilde herhangi bir takdirt
ikramiye ve/veya takdiri kidem tazminati verilmesi
konusunda herhangi bir beklentisi veya hakki olmadigini
kabul eder. Sirket ve Gemiadami, bu tir takdiri 6demelerin
zamanlamasi (yani 6demelerin yapilip yapilmayacagi ve
yapilacaksa ne siklikta yapilacagi) ve bu tir 6demelerin tutari
dahil olmak Uzere boyle takdiri 6demelerin verilmesinin
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4. The decision whether or not (and when) to award any
discretionary bonus/discretionary seniority payment to any
Seafarer will be taken by the Crew Manager. The decision of
Crew Manager is final.

5. Payment of any discretionary bonus/discretionary seniority
awards will be paid in US dollars or in the same currency as
agreed with the Seafarer for their wages, at the 15t of the
month following the calendar month in which any decision
was taken to award a discretionary bonus/discretionary
seniority payment.

The Seafarer acknowledges and agrees with the Company that
the Company reserves the right to deduct from the sums owed to
the Seafarer in respect of discretionary bonus/discretionary
seniority payments, any money reasonably determined by the
Company to be owing to the Company by the Seafarer, including,
but not limited to any costs or liability reasonably incurred or
reasonably to be incurred by the Company, associated with the
Seafarer’s conduct or negligence (for example, theft or damage to
the ship) and/or the dismissal of the Seafarer in accordance with
Article 20 herein.

ALLOTMENTS § 12

Each seafarer to whom this Agreement applies shall be allowed
an allotment note, payable at monthly intervals from the date on
which the allotment note is issued, of up to 80% of basic wages
after allowing for any deductions as specified in Article 10. No
sum shall be payable under an allotment note before the seafarer
has earned any of the wages allot by it.

LEAVE PAY § 13

Each seafarer shall, on the termination of employment for
whatever reason, be entitled to payment of 2.5 calendar days’
leave for each completed month of service and pro rata for a
shorter period

SUBSISTENCE ALLOWANCE § 14

When food and/or accommodation is not provided on board the
company shall be responsible for providing food and/or
accommodation of suitable quality.

WATCHKEEPING § 15

1. Watch-keeping at sea and, when deemed necessary, in
port, shall be organized where possible on a three-watch
basis.

2. It shall be at the discretion of the Master which seafarers
are put into watches and which, if any, on day work.

3.  While watch-keeping at sea, the officer of the navigational
watch shall be assisted by a posted lookout during the hours
of darkness and as required by any relevant national and
international rules and regulations, and, in addition,
whenever deemed necessary by the master or officer of the
navigational watch. The Master and Chief Engineer shall not
normally be required to stand watches.

MANNING § 16

The Ship shall be competently and adequately manned ensuring
on board a sufficient number of seafarers employed, to ensure
that the vessel is operated safely and efficiently. An adequate crew

yalnizca ve tamamen Sirketin takdirinde oldugunu kabul
eder.

4. Herhangi bir Gemiadamina herhangi bir takdiri
ikramiye/takdiri kidem tazminati verilip verilmeyecegi (ve
ne zaman verilecegi) karari Miurettebat Yoneticisi
tarafindan alinacaktir. Mirettebat Yoneticisinin karari
kesindir.

5. Herhangi bir takdiri ikramiye/takdiri kidem tazminat,
ABD dolari olarak veya gemiadaminin maasi igin anlasilan
para birimiyle ayni olacak sekilde, takdiri ikramiye/takdir
kidem tazminati 6demesinin yapilmasina karar verilen
takvim ayini takip eden ayin 15’inde 6denecektir.

Gemiadami, Sirket ile birlikte, Sirketin takdiri ikramiye/takdirt
kidem tazminati 6demeleri bakimindan Gemiadamina borglu
oldugu meblaglardan, Sirket tarafindan makul bir sekilde
belirlenen ve  Gemiadaminin  Sirkete  borglu  oldugu,
Gemiadaminin davranisi veya ihmali (6rnegin, hirsizlik veya
gemiye zarar verilmesi) ve/veya isbu Madde 20 uyarinca
Gemiadaminin isten ¢ikarilmasi ile ilgili olarak Sirket tarafindan
makul olarak katlanilan veya katlanilacak olan her tlrli masraflar
veya yukimlulikler dahil ancak bunlarla sinirli olmamak lizere
herhangi bir parayi diisme hakkini sakli tuttugunu kabul ve beyan
eder.

TAHSISAT BiLDiRiMi §12

Bu Sozlesme kapsamindaki her gemiadami, Madde 10'da belirtilen
kesintiler hesaba katilarak, aylk araliklarla 6denebilecek bigimde
temel maasinin %80'ine varan kisminin  tahsis edilmesini
isteyebilir. Gemiadami tahsis edilen maaslardan herhangi birini
kazanmadan once tahsis senedi kapsaminda hicbir meblag
ddenmeyecektir.

UCRETLI iziN §13

Her gemiadami, herhangi bir sebeple is akdi fesholdugunda,
calistigi tamamlanmis her ay icin 2,5 takvim glni ve daha kisa
slireler igin ¢ahistigi glin oraninda Ucretliizin 6denegine hak kazanir.

YASAMSAL iHTiYAGLARIN KARSILANMASI § 14

Gemide iase ve/veya ibate imkani saglanmiyorsa, sirket miinasip
kalitede iase ve/veya ibate saglamakla mukelleftir.

VARDIYA TUTMA § 15

1. Seyirde ve gerekli gorildugi takdirde limanda,
mimkin oldugunca Ugli vardiya diizeni uygulanir.

2.  Kimlerin vardiyaya, kimlerin giinlik ise tahsis edilecegi
kaptanin takdir yetkisindedir.

3. Konuya dair ulusal ve uluslararasi kural ve nizamlar geregi
havanin karanlk oldugu saatler ve buna ek olarak kaptan ya
da vardiya zabitinin gerekli goérdigl durumlarda, seyir
vardiyasinda vardiya zabitine yardimci olmak tzere bir gozcl
tayin edilecektir. Gemi kaptani ve GCarkgibasinin normal
sartlarda vardiya tutma zorunlulugu yoktur.

PERSONEL TAHSISI § 16

Gemi, emniyetli ve verimli bir sekilde galisabilmesi igin gemide
yeterli sayida gemiadaminin istihdam edilmesini saglayacak
sekilde yetkin ve yeterli personelle donatilmalidir, Yetqrli bir
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must ensure the safety and security of the vessel and its personnel,
under all operational conditions, in accordance with the Minimum
Safe Manning Certificate issued by the Competent Authority in
accordance with the rules of the SOLAS Convention.

SHORTHAND MANNING § 17

Where the complement falls short of the agreed manning, for
whatever reasons, at the discretion of the company the basic
wages of the shortage category may be paid to the affected
members of the concerned department. Every effort shall be
made to make good the shortage before the ship leaves the next
port of call. This provision shall not affect any overtime paid in
accordance with Article 7.

CREW’S EFFECTS § 18

1.  When any seafarer suffers total or partial loss of, or damage
to, their personal effects whilst serving on board the ship as
a result of wreck, loss stranding or abandonment of the
vessel, or as a result of fire, flooding or collision, excluding
any loss or damage caused by the seafarer’s own fault or
through theft or misappropriation, they shall be entitled to
receive from the company reasonable compensation. The
level of reasonable compensation to be provided will be
determined by the Company whose decision in relation to
the same will be final.

2. The seafarer shall certify that any information provided
with regard to lost property is true to the best of their
knowledge.

3. The Company shall take measures for safeguarding
property left on board by sick, injured or deceased
seafarers and for returning it to them or to their next of kin.

SERVICE IN WARLIKE OPERATIONS AREAS AND
HIGH-RISK AREAS § 19

1. A warlike operations area or high-risk zone will be
designated by the Flag State.

2. At the time of the assignment the Company shall inform
the Seafarers if the vessel is bound to or may enter any
Warlike Operations area. If this information becomes
known during the period of the Seafarers’ employment on
the vessel the Company shall advise the Seafarers
immediately.

3. If the vessel enters a Warlike Operations area:

(a) The Seafarer shall have the right not to proceed to such
area. In this event the Seafarer shall be repatriated at
Company’s cost with benefits accrued until the date of
return to his/her home or the port of engagement.

(b) The Company may in its absolute discretion repatriate
any Seafarer it deems unfit to continue duties onboard
due to ill-health or disability to keep onboard during
the voyages to subject areas without notice.

(c) The Seafarer shall have the right to accept or decline an
assignment in a Warlike Operations area without
risking losing his/her employment or suffering any
other detrimental effects.

murettebat, SOLAS Sozlesmesi kurallarina uygun olarak Yetkili
Makam tarafindan verilen Asgari Emniyetli Gemiadami Belgesi
uyarinca, tim operasyonel kosullar altinda geminin ve
personelinin emniyetini ve glivenligini saglamahdir.

EKSIK PERSONEL TAHSISi §17

Herhangi bir sebepten 6tiri, kabul olunan personel tahsisinde
eksiklik yasandiginda, sirket taktirine bagli olarak eksiklik yasanan
kategoriye ait temel maas tutarinda bir ikramiye, eksikligin
etkiledigi departmanin diger mensuplarina 6denebilir. Gemi bir
sonraki limani terk etmeden dnce eksikligin giderilmesi icin her
tarli gayret sarf edilmelidir. Bu hiikiim, Madde 7. uyarinca
yapilacak fazla mesai 6demelerini etkilemez.

MURETTEBATA AiT KiSiSEL ESYALAR §18

1. Gemide galstigi sirada; hirsizlik, emanete hiyanet ya da
gemiadaminin kendi hatasindan kaynaklanan kayip ve
hasarlar harig tutulmak kosuluyla, deniz kazasi, karaya
oturma ve geminin terk edilmesi sonucunda ya da su baskini,
yangin veya carpismadan kaynaklanan, kisisel esyalarin
kismen veya tamamen kaybi ya da tahribati durumunda
gemiadami, sirketten makul bir tazminat alma hakkina
sahiptir. Verilecek makul tazminatin miktari, bu konudaki
karari nihai olacak olan Sirket tarafindan belirlenecektir.

2. Gemiadami, kayip egyalara iliskin verdigi bilgilerin mimkin
oldugu kadariyla dogru oldugunu tasdik eder.

3. Sirket, hasta, yarall veya merhum gemiadamlarina ait
gemide kalan egyalarin himaye altina alinmasi ve kendilerine
ya da en yakinlarina teslim edilmesi icin gerekli tedbirleri
alacaktir.

SAVAS, ASKERi OPERASYON YA DA
YUKSEK RiSK BOLGESINDE CALISMA §19

1. Savas ya da askeri operasyon bolgesi veya yliksek risk
bélgesi Bayrak Devleti tarafindan belirlenecektir.

2. Sirket ise alim sirasinda, geminin herhangi bir Savas ya da
Askeri Operasyon bolgesine gidip gitmeyecegi konusunda
veya boyle bir bolgeden gecilmesinin olasi olup olmadigi
hususunda gemiadamini bilgilendirecektir. Bu tirden bir
durumun gemiadaminin gemide gorevli oldugu sirada
gerceklesmesi  halinde, Sirket derhal gemiadamina
bildirimde bulunmalidir.

3. Sayet gemi Savas, Askeri Operasyon Bolgesine girerse:

(a) Gemiadaminin boyle bolgelere gitmeme hakki vardir.
Boylesi bir durumda, Gemiadaminin gemiye katildigi
limana veya evine iadesi gergeklesinceye kadar
birikecek tim hakedisleri ve yurda iade masraflari Sirket
tarafindan 6denerek gemiadami yurduna iade edilir

(b) Sirket, kendi mutlak takdirine bagli olarak, hastalik veya
sakatlik nedeniyle gemideki gorevlerine devam
edemeyecegini distindigl herhangi bir Gemiadamini
soz konusu bolgelere yapilacak seferler sirasinda
bildirimde bulunmaksizin gemiden geri gonderebilir.

(c) Gemiadaminin, isini kaybetme riski olmaksizin veya
herhangi bir olumsuz duruma maruz kalmaksizin Savas,
Askeri Operasyon boélgesinde calismayi kabul ya da
reddetme hakki vardir
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1.

In case a Seafarer may become captive or otherwise
prevented from sailing as a result of an act of piracy or
hijacking, irrespective whether such act takes place within
or outside Flag State designated areas referred to in this
Article, the Seafarer’s employment status and entitlements
under this Agreement shall continue until the Seafarer’s
release and thereafter until the Seafarer is safely
repatriated to his/her home or place of engagement or
until all the Company’s contractual liabilities end. These
continued entitlements shall, in particular, include the
payment of full wages and other contractual benefits until
the seafarer is repatriated. The Company shall also make
every effort to provide captured Seafarers, with extra
protection, food, welfare, medical and other assistance as
necessary.

TERMINATION OF EMPLOYMENT § 20
The employment shall be terminated:

(a) upon the expiry of the agreed period of service
identified in Article 4;

(b) when signing off owing to sickness or injury, after
medical examination in accordance with Article 24.

The company may terminate the employment of a seafarer:

(a) by giving thirty (30) days’ written notice to the seafarer;
or

(b) If the seafarer has been found to be in serious default
of his employment obligations in accordance with
Article 23 (see Article 20.4 below); or

(c) upon the total loss of the ship, or when the ship has
been laid up for a continuous period of at least one
month or upon the sale of the ship.

A seafarer to whom this Agreement applies may terminate
employment:

(a) by giving thirty (30) days’ written notice of termination
to the Company or the Master of the ship; or

(b) when, during the course of a voyage it is confirmed that
the spouse or, in the case of a single person, a parent,
has fallen dangerously ill or dies. This provision shall
also be applied with regard to the partner of a seafarer
provided that this partner has been nominated by the
seafarer at the time of engagement as the seafarers
next of kin; or

(c) ifthe ship is about to sail into a warlike operations area,
in accordance with Article 19 of this Agreement and the
Seafarer therefore chooses to terminate their
employment;

(d) if the seafarer was employed for a specified voyage on
a specified ship, and the voyage is subsequently altered
substantially, either with regard to duration of trading
pattern;

(e) if the Ship is certified substandard in relation to the
applicable provisions the Safety of Life at Sea
Convention (SOLAS) 1974, the International Convention
on Loadlines (LL) 1966, the Standards of Training
Certification and Watch-keeping Convention 8 (STCW)

1.

Gemiadaminin korsanlik veya kagirilma tiriinden bir olay
sonucunda alikonmasi veya c¢alisamaz hale gelmesi
durumunda, s6z konusu olayin bu Maddede belirtilen Bayrak
Devletitarafindan belirlenmis bélgelerin icinde veya disinda
olmasina bakilmaksizin, gemiadaminin  saliverilmesini
takiben memleketine veya ise alindigi yere dénmesine kadar
veya Sirket’in is akdinden kaynakl yukumlalikleri sona
erene kadar is akdi ve hak edisleri devam eder. Bu siire
boyunca suren haklar, ozellikle maasin tam olarak
o6denmesini ve is akdinden dogan diger haklari igerir. Sirket
tutsak konumdaki gemiadamlari igin korunma, barinma,
iase, tibbi yardim ve gerektiginde diger konularda destek
saglamak igin her turli cabayi gosterecektir.

iS AKDININ FESHi §20
Asagidaki durumlarda is akdi kendiliginden fesih olur:

(a) Madde 4’te tanimlanan, kararlastiriimis ¢alisma
déneminin sona ermesi durumunda;

(b) Madde 24 uyarinca yapilacak saglik muayenesini
takiben hastalanma veya yaralanma nedeniyle isten
ayrilma durumunda.

Sirket, asagidaki durumlarda gemiadaminin is akdini
feshedebilir:

(a) gemiadamina otuz (30) glin 6nceden yazil bildirimde
bulunmak suretiyle;

(b) gemiadaminin, Madde 23 uyarinca is yukimliltklerini
yerine getirme konusunda ciddi bir kusuru saptanir ise
(Asagidaki Madde 20.4’e bkz.);

(c) geminin butiintyle zayi olmasi veya en az bir ay olmak
Uzere kesintisiz bir sire igin atil kalmasi ya da geminin
satilmasi durumunda.

Bu Sozlesme kapsamina giren gemiadami, asagidaki
durumlarda is akdini feshedebilir:

(a) gemi kaptanina veya sirkete, otuz (30) giin 6nceden
yazili fesih bildiriminde bulunmak suretiyle; veya

(b) gemi sefer halindeyken gemiadaminin esinin, eger
bekar ise ebeveynlerinden herhangi birinin tehlikeli bir
hastaliga yakalandigi veya oldigi teyit edilirse. Bu
hikim, gemiadami tarafindan sozlesme imzalarken en
yakin  hisim olarak tayin edilmesi kosuluyla,
gemiadaminin hayat arkadasi olarak ilam edilen kisi igin
de gecerlidir.

(c) Madde 19 geregince, geminin bir savas ya da askeri
operasyon bodlgesine seyretmesi ve bu nedenle
gemiadaminin is akdinin feshini segmesi durumunda;
veya

(d) gemiadaminin belirli bir gemide belirli bir sefer igin ise
alinmis olmasina karsin sefer veya sefer programinin
stresine iliskin 6nemli bir degisikligin gerceklesmesi
durumunda;

(e) geminin, vyurdrlukteki Denizde Can  Glvenligi
Uluslararasi Sozlesmesi (SOLAS) 1974, Uluslararasi

Yukleme Sinirlari Sozlesmesi (LL) 1966,
Gemiadamlarinin Egitim, Belgelendirme ve Vardiya
Tutma  Standartlari  Sozlesmesi  (STCW) 1995,

rd
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1995, the International Convention for the Prevention
of Pollution from Ships 1973, as modified by the
Protocol of 1978 (MARPOL) or substandard in relation
to ILO Convention No. 147, 1976, Minimum Standards
in Merchant Ships as supplemented by the Protocol of
1996 and remains so for a period of 30 consecutive days
provided that adequate living conditions and provisions
are provided on board or ashore. In any event, a Ship
shall be regarded as substandard if it is not in
possession of the certificates required under either
applicable national laws and regulations or
international instruments;

(f) if the ship has been arrested and has remained under
military arrest for 30 days;

A notice period shorter than the minimum standard notice
above of [30 DAYS] may be given in circumstances which
are recognized under Panamanian law or regulations as
justifying the termination of the employment agreement at
shorter notice or without notice (including but not limited
to the circumstances referred to in Article 20.2(b); the
Company will also ensure that the need of the seafarer to
terminate, without penalty, the agreement on shorter
notice or without notice for compassionate or other urgent
reasons is taken into account)

It shall not be grounds for termination if, during the period
of the agreement, the company transfers the seafarer to
another vessel belonging or related to the same Company,

on the same rank and wages and all other terms, if the
second vessel is engaged on the same or similar voyage
patterns. There shall be no loss of earnings or entitlements
during the transfer and the company shall be liable for all
costs and subsistence for and during the transfer.

REPATRIATION § 21

Repatriation shall take place in such a manner that it takes
into account the needs and reasonable requirements for
comfort of the seafarer. The maximum duration of the
uninterrupted service on board, at the end of which
seafarers have the right of repatriation, shall be less than
twelve (12) months.

During repatriation for normal reasons, the company shall
be liable for the following costs until the seafarers reach the
final agreed repatriation destination, which can be either a
place of original engagement or home:

(a) payment of basic wages between the time of discharge
and the arrival of the seafarer at their place of original
engagement or home;

(b) the cost of accommodation and food;

(c) reasonable personal travel and subsistence costs during
the travel period (travel by appropriate and expeditious
means, normally by air);

(d) medical treatment, when necessary, until medically fit
to travel to repatriation destination;

(e) transport of the seafarer’s personal effects up to the
amount allowed free of charge by the relevant carrier
with the company.

For the purposes of this clause, normal reasons (as per MLC
Standard A2.5 paras 1 (a)-(c)) means.

3.

Gemilerden Kaynaklanan Kirliligin Onlenmesine iliskin
Sézlesme 1973 ile MARPOL protokolu tadili 1978
hikimlerince veya ILO Konvansiyonu No.147 1976
tarihli Ticaret Gemilerinde Minimum Standartlar ile
1996 Ek Protokol tadili hiikiimlerince standart alti ilan
edilmesi ve takip eden 30 giin boyunca bu durumun —
yeterli yasam kosullari ve kumanyanin gemide ya da
kiyida saglanmasi sartiyla- sabit kalmasi durumunda.
Geminin yururlikteki ulusal yasa ve nizamnameler ya
da uluslararasi sozlesmelerin gerektirdigi sertifikalara
sahip olmadigi durumlarda gemi standart alt
sayilacaktir;

(f) gemi tutuklanir ve bu tutukluluk hali 30 giinii bulursa;

Yukarida belirtilen [30 GUN] olan asgari standart bildirim
stiresinden daha kisa bir bildirim stresi, Panama kanunlari
veya nizamnameleri kapsaminda is akdinin daha kisa slirede
veya bildirimsiz feshedilmesini hakli gosteren durumlarda
verilebilir. (Madde 20.2(b)'de belirtilen kosullar dahil ancak
bunlarla sinirh degildir; Sirket ayrica gemiadaminin
sozlesmeyi daha kisa slirede ya da mazeret ya da diger acil
nedenlerle bildirimde bulunmaksizin, herhangi bir ceza
olmaksizin  feshetme ihtiyacinin dikkate alinmasini
saglayacaktir.)

is akdi siiresi dahilinde, Sirketin gemiadamini, ayni Sirkete
ait ya da istiraki milkiyeti oldugu baska bir gemiye ayni
gorev, ayni maas ve tim diger haklarla, ikinci geminin ayni
ya da benzer sefer programina sahip olmasi kosuluyla,
transfer etmesi halinde fesih sebebi olusmaz. Transfer
esnasinda herhangi bir hak ve kazang kaybi olusamaz ve
Sirket transfer islemi igin ve transfer siiresince olusan tim
giderler ile harcirahi karsilamakla yuktamladar.

YURDA iADE § 21

Yurda iade, gemiadaminin rahatiicin makul gereksinimler ve
ihtiyaglar gozetilecek sekilde gergeklestirilir.
Gemiadamlarinin yurda iadeyi hakkina sahip oldugu
gemideki kesintisiz azami galisma siiresi on iki (12) aydan
azdir.

Gemiadaminin normal sebeplerle yurda iadesi siiresince,

evi ya da is akdinin imzalandigi yer olmak Uzere,

kararlagtirilmis son varis yerine ulasana kadar olusan

asagidaki masraflar Sirketin ylkumlalagindedir:

(a) gemiadaminin gemiden ayrip, yurduna ya da
sOzlesmenin imzalandigi yere varincaya dek gegen siire
icin aylik temel maasi;

(b) yurda iade gergeklesene kadar gemiadaminin barinma
ve yiyecek masraflari;

(c) seyahat siresince (uygun ve hizl vasitalarla, normalde
hava yoluyla seyahat) gerceklesecek makul tutardaki
yolculuk seyahat ve harcirah masraflari;

(d) yurdaiade edilecek varis yerine seyahat etmek igin tibbi
acidan uygun olana kadar gerektiginde tibbi tedavi;

(e) gemiadaminin Ucrete tabi olmayan miktar dahilindeki
kisisel esyalarinin, sirket ile mutabakata varilan nakliyeci
tarafindan tasinmasi.

Bu maddenin amaglari dogrultusunda, normal nedenler
(MLC Standardi A2.5 paragraf 1 (a)-(c) uyarinca) asagidaki
anlama gelir:
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(a) if the Seafarer’s employment agreement expires while
they are abroad;

(b) when the Seafarer’s employment agreement is
terminated:

i. by the Company;
ii. by the seafarer for justified reasons;

(c) when the Seafarer is no longer able to carry out their
duties under their employment agreement or cannot
be expected to carry them out in the specific
circumstances

A seafarer shall be entitled to repatriation at the company’s
expense on termination of employment as per Article 20. A
Seafarer may lose the right to be repatriated as established
in the Executive Decree No. 86 of 2013, Article 96. In the
event that a Seafarer thereby loses the right to be
repatriated (in the event of circumstances set out in
Executive Decree No. 86, Article 96(1)-(4)), the Company is
entitled (in accordance with Articles 92 and 96 of Executive
Decree No. 86) to deduct costs of repatriation from the
Seafarer’s remuneration or other benefits to which the
Seafarer is entitled.

In circumstances where a Seafarer is, in accordance with the
provisions of this agreement, entitled to repatriation, the
Company shall use all reasonable endeavors to repatriate
the Seafarer as soon as it is reasonably practicable to do so
and in accordance with the applicable rules of the
disembarking country/port.

COMPLAINTS, DISCIPLINARY AND GRIEVANCE §22

If the seafarer has a complaint or grievance regarding his /
her employment, they should follow the Company’s
grievance and procedure relating to on-board complaints, a
copy of which will be provided to the seafarer on joining the
ship.

The disciplinary rules applicable to the seafarer are set out
in the dismissal and disciplinary procedure which is
available on-board. For the avoidance of doubt, the
disciplinary and dismissal procedures do not form part of
your contract with the Company and the Company may
amend these procedures at any time.

If the seafarer has a complaint or dispute regarding the
application of his / her employment contract, then he / she
should lodge a complaint on-board the ship for
considerations under the on- board complaint procedure.

In the event that the “on-board complaint procedure” fails
to resolve a complaint, the seafarer may raise it with an
authorized officer in the port where the ship is moored or
anchored.

The company will follow the MLC procedure when handling
complaints.

MISCONDUCT § 23

A company may terminate the employment of a seafarer
following a serious default of the seafarer’s employment
obligations which gives rise to a lawful entitlement to
dismissal, provided that the company shall, where possible,
prior to dismissal, give written notice to the seafarer
specifying the serious default which has been the cause of
the dismissal.

(a) Gemiadami’nin is akdi yurtdisindayken sona ererse;
(b) Gemiadami’'nin is akdi:

i. Sirket tarafindan;
ii. gemiadami tarafindan hakli nedenlerle
feshedildiginde;

(c) Gemiadami’'nin is akdi kapsamindaki gorevlerini artik
yerine getiremeyecekleri veya belirli kosullar altinda
bu gorevleri yerine getirmelerinin beklenemeyecegi
durumlarda

Bir Gemiadami, Madde 20 uyarinca is akdinin feshedilmesi
durumunda, masraflari sirket tarafindan karsilanmak
kaydiyla yurda iade edilme hakkina sahiptir. Bir Gemiadami,
2013 tarihli ve 86 sayill Kanun Hikmiinde Kararname'nin
96. maddesinde belirtildigi sekilde yurda iade edilme
hakkini kaybedebilir. Bir Gemiadaminin bu sekilde yurda
iade edilme hakkini kaybetmesi durumunda (86 sayili Kanun
Hukmiinde Kararname’nin madde 96(1)-(4)'de belirtilen
durumlarda), Sirket (86 sayii Kanun Hikmiinde
Kararnamenin 92. ve 96. maddeleri uyarinca) yurda iade
masraflarini Gemiadaminin hak kazandigi Ucretten veya
Gemiadaminin diger faydalardan diisme hakkina sahiptir.
Bir Gemiadaminin bu sdzlesmenin hiikiimleri uyarinca
yurda iade hakkina sahip oldugu durumlarda Sirket, makul
olarak mimkin olan en kisa sirede ve karaya ciktigi
Ulkenin/limanin  gegerli  kurallarma  uygun  olarak
Gemiadamini yurda iade etmek igin tim makul ¢abayi
gosterecektir.

SIKAYETLER, DIiSiPLiN VE iTIRAZ §22

Gemiadaminin isiyle ilgili bir sikayeti veya itirazi varsa,
Sirketin sikayeti prosediiriini ve gemideki sikayetlerle ilgili
prosedirini takip etmelidir; bunun bir kopyasi gemiye
katildiginda denizciye verilecektir.

Gemiadami igin uygulanacak olan disiplin kurallari, gemide
mevcut olan isten ¢ikarma ve disiplin prosediriinde
belirtiimektedir. Sipheye mahal vermemek adina, disiplin
ve isten c¢ikarma prosedirleri Sirket ile yaptiginiz
sozlesmenin bir pargasini olusturmaz ve Sirket bu
prosedirlerde herhangi bir zamanda degisiklik yapabilir.

Gemi adaminin is akdinin uygulanmasina iliskin bir sikayeti
veya anlasmazligi varsa, gemideki sikayet prosediirQ
kapsaminda degerlendirilecek hususlar icin gemide bir
sikayette bulunmahdir.

“Gemideki sikayet prosedlriniin” bir sikayeti gozememesi
durumunda, gemiadami, sikayetini geminin bagh oldugu
veya demirledigi limandaki yetkili bir zabite iletebilir.

Sirket sikayetleri ele alirken MLC prosedirind izler.

KASITLI ZARAR § 23

isten cikarma igin mesru bir gerekce olusturacak bicimde,
gemiadaminin is ylikimldliklerini yerine getirmekte kasti
kusuru bulunmasi halinde, isten gikarma 6ncesinde, isten
¢tkarma nedeni olan kasti kusuru agik¢a belirten yazili bir
bildirimde bulunmak sartiyla sirket, gemiadaminin igsine son
verebilir.
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2.

A notice period shorter than the minimum contractual
notice as per Article 20 above (of thirty days) may be given
in circumstances which are recognized under Panamanian
law or regulations as justifying the termination of the
agreement at shorter notice or without notice.

The seafarer is referred to the dismissal and disciplinary
procedure for further information on gross-misconduct
dismissals. For the avoidance of doubt, the disciplinary and
dismissal procedures do not form part of your contract with
the Company and the Company may amend these
procedures at any time.

Panama yasalari veya nizamnameleri uyarinca is akdinin
daha kisa bir sire iginde veya bildirimsiz olarak
feshedilmesini hakli gosteren durumlarda, yukaridaki
Madde 20 uyarinca sozlesmeye dayali asgari bildirim
suresinden (otuz glinden) daha kisa bir bildirim siresi
verilebilir

Gemiadami, agir kasitli zarar nedeniyle isten ¢ikarmalara
iliskin daha fazla bilgi almak icin isten ¢ikarma ve disiplin
proseddirine yonlendirilir. Sipheye mahal vermemek adina,
disiplin ve isten g¢ikarma proseddrleri Sirket ile yaptiginiz
sozlesmenin bir pargasini olusturmaz ve Sirket bu
prosedirlerde diledigi zaman degisiklik yapabilir.

Examples of serious default (which may lead to termination at
shorter notice or without notice) include, but are not limited to:

Ciddi kusur 6rnekleri (daha kisa sureli bildirimle veya bildirimsiz
feshe yol acgabilecek) asagidakileri kapsar, ancak bunlarla sinirli
degildir:

(a) Theft or unauthorized removal of /the Company’s
property or the property of a colleague, contractor or
agent of any of the foregoing.

(b) Fraud, forgery or other dishonesty.

(c) Actual or threatened violence, or behavior which
provokes violence, and bullying.

(d) Deliberate and serious damage to the ship, property or
equipment or the property of a colleague, contractor,
customer or member of the public.

(e) Failure to obey reasonable instructions from the
Company, or any other serious act of insubordination.

(f)  Unlawful discrimination, harassment or victimization
towards employees, customers, colleagues and the
public.

(g) Bringing the company into serious disrepute.

(h) Serious incapability at work brought on by alcohol or
illegal drugs

(i) Causing loss, damage or injury through serious
negligence.

(j) Serious breach of health and safety rules or serious
misuse of safety equipment.

(k) Serious neglect of duties, or a serious or deliberate
breach of your contract or our procedures.

() failing to comply with any reasonable instructions or
measures that the Company implements in response to
an emergency or other critical situation

(m) If a seafarer seriously violates the international
legislation and requirements such as SOLAS, STCW,
MARPOL and MLC

(n) If a seafareris found to be negligent in accordance with
the legal rules of the Terminal/Port or the civil/criminal
law of any country;

(o) failing to use best endeavors to prevent the improper
use or disclosure of confidential information and/or
disclosing or communicating to any person, firm,
company, association or other organization or
otherwise making use in any way of confidential
information which came into the seafarer’s possession
in the course of or by virtue of their engagement
pursuant to this agreement. Confidential information
means information (in whatever form and whether or

(a) Sirketin mallarinin veya bir is arkadasinin, ytiklenicinin
veya yukarida belirtilenlerden herhangi birinin vekilinin
mallarinin galinmasi veya izinsiz olarak kaldiriimasi.

(b) Dolandiricilik, sahtecilik veya diger sahtekarliklar.

(c) Fiili veya tehdit iceren siddet veya siddeti kigkirtan
davranislar ve zorbalik.

(d) Gemiye, mala veya ekipmana ya da bir is arkadasinin,
yuklenicinin, misterinin veya kamu goérevlisinin malina
kasitli ve ciddi zarar vermek.

(e) Sirketten gelen makul talimatlara uymamak veya baska
ciddi itaatsizlik eylemleri.

(f) Calisanlara, musterilere, is arkadaslarina ve kamuya
karsi yasa disi ayrimcilik, taciz veya magduriyet.

(g) Sirketin itibarini ciddi sekilde zedelemek.

(h) Alkol veya yasadisi uyusturucularin neden oldugu ciddi
is goremezlik.

(i) Ciddi ihmal nedeniyle kayip, hasar veya yaralanmaya
neden olma.

(j) Saghk ve glvenlik kurallarinin ciddi sekilde ihlali veya
guvenlik ekipmaninin ciddi sekilde yanhs kullaniimasi.

(k) Gorevlerin ciddi sekilde ihmal edilmesi veya
sOzlesmenizin veya prosedirlerimizin ciddi veya kasitli
olarak ihlali.

(I) Sirketin acil veya diger kritik bir duruma yanit olarak
uyguladigi makul talimat veya dnlemlere uymama,

(m) Bir gemiadaminin SOLAS, STCW, MARPOL ve MLC gibi
uluslararasi mevzuat ve gereklilikleri ciddi sekilde ihlal
etmesi halinde,

(n) Bir gemiadaminin Terminalin/Limanin yasal kurallari
veya herhangi bir tilkenin medeni/ceza kanunu uyarinca
ihmalkar oldugunun tespit edilmesi halinde;

(o) Gizli bilgilerin uygunsuz kullanimini veya agiklanmasini
onlemek icin elinden gelen gayreti gostermemek
ve/veya herhangi bir kisiye, firmaya, sirkete, birlige veya
bagka bir kurulusa agiklamak veya iletmek veya bu
sozlesme uyarinca gemiadaminin gorevi sirasinda veya
gorevi nedeniyle edindigi gizli bilgileri herhangi bir
sekilde kullanmak. Gizli bilgi, Sirketin veya Geminin
ve/veya bunlarin vekillerinin isleri, islemleri ve/veya
mali durum ile ilgili olan, her durumda Sirket veya onun
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not marked confidential) relating to the business,
affairs, and/or finances of the Company or the Vessel
and/or their agents which is confidential to such party
including but not limited to (i) details about the Vessel
including its position, load/cargo (ii) personal or
professional details about the crew on board the Vessel
(personnel information) (iii) lists and contact details of
customers, clients (iv) details of contracts with such
parties and of their requirements or production
capabilities, business plans, marketing strategies, sales
and research results (v) financial reports, budgets,
trading statements, price lists, pricing structures and
strategies, profit margins, costings, discounts and
rebates (vi) technical information and know-how (vii)
business methods and processes (viii) unpublished
price sensitive information (including details of
business development projects, proposed acquisitions,
sales, joint ventures or disposals (ix) any document
marked “confidential” or similar or any information
which the seafarer has been told is confidential or
which they might reasonably expect the Company
would regard as confidential, in each case created by,
devised by, used by relating to or belonging to the
Company or any related party or agent thereof.

This list is intended as a guide and is not exhaustive.

4.

In the event of the dismissal of a Seafarer in accordance
with this Article, the Company shall be entitled to recover
from that Seafarer’s balance of any discretionary
bonus/discretionary seniority payments owing, any money
reasonably determined by the Company to be owing to the
Company by the Seafarer, including, but not limited to any
costs or liability reasonably incurred and/or reasonably to
be incurred by the Company associated with the Seafarer’s
conduct or negligence (for example, theft or damage to the
ship) and/or the dismissal of the Seafarer in accordance
with Article 20 herein. Such costs do not, however, include
the costs of providing a replacement for the dismissed
Seafarer.

For the purpose of this Agreement, refusal by any seafarer
to obey an order to sail the ship shall not amount to a
breach of the seafarer’s employment obligations where:

(a) the ship is unseaworthy or otherwise substandard as
defined in Article 20.3(e);

(b) for any reason it would be unlawful for the ship to sail;

(c) the seafarer has a genuine grievance against the
company in relation to the implementation of the terms
of this Agreement and has complied in full with the
terms of the company’s grievance procedure; or

(d) the seafarer refuses to sail into a warlike area and / or
High-Risk areas.

MEDICAL ATTENTION § 24

A seafarer shall be entitled to adequate measures for the
protection of their health and shall have access to prompt
and adequate medical care whilst working on board.

A seafarer shall be entitled to immediate medical attention
when required and to dental treatment of acute pain and
emergencies. In principle, this is to be provided at no cost

herhangi bir iligkili tarafi veya vekili tarafindan yaratilan,
tasarlanan, kullanilan veya bunlara ait olan, asagidaki
bilgiler dahil ancak bunlarla sinirli olmamak Gzere, s6z
konusu taraf igin gizli olan (hangi bicimde olursa olsun
ve gizli olarak isaretlenmis olsun veya olmasin) bilgiler
dahil anlamina gelir: (i) Geminin konumu, yiki/kargosu
da dahil olmak Uzere Gemiyle ilgili ayrintilar, (ii)
Gemideki miurettebat/personel hakkinda kisisel veya
mesleki ayrintilar (kisisel bilgiler), (iii) musterilerin,
musterilerin listeleri ve iletisim bilgileri, (iv) boyle
taraflarla yapilan sozlesmelerin ayrintilari ve bunlarin
gereklilikleri veya Uretim yetenekleri, is planlari,
pazarlama stratejileri, satis ve arastirma sonuglari, (v)
mali raporlar, butgeler, ticari tablolar, fiyat listeleri,
fiyatlandirma vyapilari ve stratejileri, kar marjlari,
maliyetler, indirimler ve iadeler, (vi) teknik bilgi ve
know-how, (vii) is yontemleri ve slregleri, (viii)
yayinlanmamis fiyata duyarh bilgiler (is gelistirme
projelerinin ayrintilari, énerilen satin almalar, satislar,
ortak girisimler veya elden gikarmalar dahil), (ix) "Gizli"
olarak isaretlenen veya benzeri herhangi bir belge veya
denizadamina gizli oldugu séylenen veya Sirketin makul
olarak gizli olarak kabul etmesini bekleyebilecegi her
tarld bilgi.

Bu liste bir rehber olarak tasarlanmis olup kapsamli degildir.

4.

Bu Madde uyarinca Gemiadaminin isine son verilmesi
durumunda, Sirket, s6z konusu Gemiadaminin borglu
oldugu takdiri  ikramiye/takdiri kidem  tazminat
bakiyesinden, Sirketin makul bir sekilde belirledigi ve
Gemiadaminin Sirkete borglu oldugu, Gemiadaminin
davranisi veya ihmali (6rnegin, hirsizlik veya gemiye zarar
verme) ve/veya isbu Madde 20 uyarinca Gemiadaminin
isten cikarilmasi ile ilgili olarak Sirket tarafindan makul
olarak katlanilan ve/veya makul olarak katlanilacak
masraflar veya yukumlulikler dahil ancak bunlarla sinirli
olmamak Uzere herhangi bir parayl tazmin etme hakkina
sahiptir. Ancak bu tir masraflar, isten c¢ikarilan
Gemiadaminin yerini alacak yeni personelin temin edilmesi
masraflarini igermez.

Bu Sozlesme uyarinca, agsagidaki durumlarda, denize agilma
emrine riayet etmemesi, gemiadaminin is
yuktumliliklerinin ihlal etmesi bigciminde kabul edilemez:

(a) geminin denize elverigsiz veya Madde 20.3’ln (e)
bendinde tanimlanan bicimde standartalti olmasi;

(b) herhangi bir sebepten otlri geminin denize agilmasi
kanunlara aykiri olmasi;

(c) gemiadaminin sirket aleyhinde, bu Sézlesmenin yerine
getirilmesine iliskin gergekgi sikayetleri bulunmasi ve
gemiadaminin sirket sikayet prosedirlerini tam olarak
yerine getirmis olmasi; veya

(d) gemiadaminin, savas ya da askeri operasyon bolgesine
ve/veya Yiksek Risk bolgelerine hareket etmeyi
reddetmesi.

TIBBi MUDAHALE § 24

Gemiadami, sagliginin korunmasi igin yeterli 6nlemler alma
hakkina sahip olup, gemide calisirken aninda ve yeterli tibbi
bakima erisebilecektir.

Gemiadami gerekli durumlarda, agrili dis tedavisinde ve acil
durumlarda tibbi miidahale ve tedavi gérme hakkina
sahiptir. Prensip olarak, bu hizmetler gemiadamina Ugretsiz
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to the seafarer.

A seafarer shall be entitled to health protection and medical
care as comparable as possible to that which is generally
available to workers ashore including prompt access to the
necessary medicines, medical equipment and facilities for
diagnosis and treatment and to medial information and
expertise.

A seafarer who is hospitalized abroad owing to sickness or
injury shall be entitled to medical attention (including
hospitalization) at the company’s expense for as long as
such attention is required or until the seafarer is repatriated
pursuant to Article 21, whichever is the earlier.

A seafarer repatriated unfit as a result of sickness or injury,
shall be entitled to medical attention (including
hospitalization) at the company’s expense for up to 16
weeks as of the date on which the injury took place or the
start of the illness;

In those cases where, following repatriation, seafarers
have to meet their own medical care costs, in line with
Article 24.1, they may submit claims for reimbursement
within 6 months, unless there are exceptional
circumstances, in which case the period may be extended

Proof of continued entitlement to medical attention shall
be by submission of satisfactory medical reports,
endorsed, where necessary, by a company appointed
doctor. If a doctor appointed by or on behalf of the
seafarer disagrees with the assessment, a third doctor may
be nominated jointly between the Company and the
Seafarer and the decision of this doctor shall be finaland
binding on both parties.

SICK PAY § 25

When a seafarer is landed at any port, or incapacitated on
board, because of sickness or injury a pro rata payment of
their basic wages plus guaranteed or, in the case of officers,
fixed overtime, shall continue until they have been
repatriated at the company’s expense as specified in Article
21.

Thereafter the seafarer shall be entitled to sick pay at the
rate equivalent to their basic wage while they remain sick
from the time when the seafarer is repatriated or landed
until their recovery or, if earlier, until they are entitled to
cash benefits under the national legislation of the Company
and at all times shall not be less than 16 weeks from the day
of the injury or the commencement of the sickness. The
provision of sick pay following repatriation shall be subject
to submission of a valid medical certificate, without undue
delay.

Proof of continued entitlement to sick pay shall be by
submission of satisfactory medical reports, endorsed,
where necessary, by a company appointed doctor. If a
doctor appointed by or on behalf of the seafarer disagrees
with the assessment, a third doctor may be nominated
jointly between the company and the seafarer and the
decision of this doctor shall be final and binding on both

olarak saglanir.

Gemiadami, gerekli ilaglara, tibbi ekipmana ve teshis ve
tedavi igin gerekli olanaklara ve tibbi bilgi ve uzmanhga
aninda erisim de dahil olmak lizere, miimkiin oldugunca
karada calisanlara genel olarak  saglananlarla
karsilagtirilabilir sagligi koruma ve tibbi bakim hakkina
sahiptir.

Hastalik veya yaralanma nedeniyle yurtdisinda hastaneye
kaldirilan gemiadaminin tibbi midahale goérme hakki
mevcuttur. Bu durumda gemiadaminin tibbi midahale
masraflari (hastaneye yatirilma dahil), midahalenin gerekli
oldugu siire boyunca veya gemiadaminin yurda iadesi
Madde 21’ye uygun gergeklesinceye kadar sirket tarafindan
karsilanir

Saghgina kavusmaksizin, hastalanma ya da yaralanma
nedeniyle yurda iade edilen gemiadami, yaralanmanin
gerceklestigi veya hastaligin bagladigi tarihten itibaren 16
haftaya kadar masraflari sirket tarafindan karsilanmak Gzere
tibbi miidahale (hastaneye yatirilma dahil) gorme hakkina
sahiptir;

Yurda iadeyi takip eden durumlarda, gemiadaminin tibbi
bakim masraflarini  kendisinin karsilamak durumunda
kaldigl hallerde, Madde 24.1 uyarinca gemiadamlari geri
odeme taleplerini 6 ay iginde gerceklestirmelidirler. Bu siire
istisnai kosullar s6z konusu oldugunda uzatilabilir

Zaruri durumlarda, sirketin tayin ettigi doktor tarafindan
onaylanarak sunulan kabul edilebilir saglik raporlari, tibbi
midahale hakkini sirdiirmek igin kanit niteligi tasir.
Gemiadami tarafindan veya gemiadami adina tayin edilen
doktorun verilen hiikiimle ihtilafa diismesi halinde, Sirket
ve Gemiadaminin musterek belirleyecegi Gglinci bir doktor
atanir ve bu doktorun verecegi karar her iki taraf icin nihai
ve baglayici olur.

HASTALIK ODENEGI § 25

Gemiadami, hastalik ya da yaralanma nedeniyle herhangi
bir limanda gemiden ayrildiginda veya gemide is géremez
hale geldiginde, Madde 21’de belirtildigi Gzere, masraflari
sirket tarafindan karsilanarak yurda iadesine kadar gegen
sireye orantil olarak gemiadaminin temel maasi ayrica
ayhk minimum fazla mesai licreti —zabit ise sabit fazla mesai
Uicreti- 6denmeye devam eder.

Yurda iade edildikten sonra gemiadami, yurda iade edildigi
veya karaya cikarildigi andan itibaren iyilesinceye kadar
veya daha erken ise, Sirketin ulusal mevzuati uyarinca nakdi
yardim almaya hak kazanincaya kadar ve her haliikarda
yaralanmanin gergeklestigi veya hastaligin bagladigi giinden
itibaren 16 haftadan az olmamak kaydiyla, hasta kaldigi
sirece temel Ucretine esdeger oranda hastalik ddenegi
almaya hak kazanacaktir. Yurda iade edilmesini takiben
hastalik 6deneginin verilmesi, asirt gecikmeye mahal
vermeksizin, gegerli bir saglik raporunun ibraz edilmesine
baghdir.

Zaruri durumlarda, sirketin tayin ettigi doktor tarafindan
onaylanarak sunulan kabul edilebilir saghk raporlari,
hastalik 6denegini alma hakkini siirdirmek igin kanit niteligi
tasir. Gemiadami tarafindan veya gemiadami adina tayin
edilen doktorun verilen hiikiimle ihtilafa diismesi halinde,
sirket ve gemiadaminin musterek belirleyecegi tglnci bir
doktor atanir ve bu doktorun verecegi karar her iki tagaf icin
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4.

parties.

The Company may be excluded from liability in respect of:

(a) injuryincurred otherwise than in the service of the ship;

(b) injury or sickness due to willful misconduct of the sick,
injured or deceased Seafarer;

(c) sickness or infirmity intentionally concealed at the time
of engagement.

MATERNITY § 26

In the event that a crew member becomes aware that she
is pregnant during the period of employment:

(a) the seafarer shall advise the master as soon as the
pregnancy is confirmed;

(b) the company will repatriate the seafarer as soon as
reasonably possible but in no case later than the 24th
week of pregnancy; and where the nature of the
vessel’s operations could in the circumstances be
hazardous — at the first port of call.

(c) the seafarer shall be entitled to contractual pay plus
100 days basic pay;

(d) theseafarershall be afforded priority in filling a suitable
vacancy in the same or equivalent position within three
years following the birth of a child should such a
vacancy be available.

DISABILITY § 27

A seafarer who suffers permanent disability as a result of an
accident whilst in the employment of the company
regardless of fault, including accidents occurring while
travelling to or from the ship, and whose ability to work as
a seafarer is reduced as a result thereof, shall in addition to
sick pay, be entitled to compensation according to the
provisions of this Agreement.

The disability suffered by the seafarer shall be determined
by a doctor appointed by the company. If a doctor
appointed by or on behalf of the seafarer disagrees with the
assessment, a third doctor may be nominated jointly
between the company and the seafarer and the decision of
this doctor shall be final and binding on both parties.

The company shall provide disability compensation to the
seafarer in accordance with the P&l club and national law
with any differences, including less than 10 % disability, to
be pro rata.

Note: “Senior Officers” for the purpose of this clause means
Master, Chief Officer, Chief Engineer and 1st Engineer.

Shipowners, in discharging their responsibilities to provide
for safe and decent working conditions, should have
effective arrangements for the payment of compensation
for personal injury. When a valid claim arises, payment
should be made promptly and in full, Where the nature of
the personal injury makes it difficult for the shipowner to
make a full payment of the claim, consideration to be given
to the payment of an interim amount so as to avoid undue
hardship.

National laws and regulations may exclude the Company

4.

nihai ve baglayici olur.

Sirket, asagidaki hususlarda sorumluluktan muaf tutulabilir:

(a) gemide hizmet disinda meydana gelen yaralanma;

(b) hasta, vyarali veya oOlen gemiadaminin kasitl
suiistimalinden kaynaklanan yaralanma veya hastalik;

(c) is akdi yapildigi sirada kasith olarak gizlenen hastalik
veya sakathk

HAMILELIK § 26

isthdam siiresi dahilinde miirettebattan birinin hamile

oldugunu 6grenmesi durumunda:

(a) gemiadami, hamileligi kesinlesir kesinlesmez kaptani
bilgilendirmekle yukiumludir;

(b) sirket, gemiadamini mimkin olan en kisa strede yurda
iade edecektir lakin bu sure higbir suretle hamileliligin
24. haftasini agamaz ve gemi operasyonlarinin mahiyeti
hamilelik igin risk olusturdugu kosullarda yurda iade ilk
limanda gergeklestirilir

(c) gemiadami sOzlesmeye bagh Ucret arti 100 glnlik
temel licrete hak kazanir;

(d) g¢ocugun dogumunu muteakip Ug yil iginde ayni ya da
esdeger bir mevkide pozisyon olustugunda hamileligi
nedeniyle is akdi feshedilen gemiadami ise alinma
onceligine sahiptir.

MALULIYET § 27

Gemiadaminin gemiye gidisi veya gemiden ayrilisi
esnasinda gercgeklesen kazalar ile gemiadaminin bu sifatla
¢alisma kabiliyetinin azalmasina yol agan kazalar dahil
olmak uzere, Sirket tarafindan istihdam edildigi donemde
kusuru bulunsun bulunmasin, kaza sonucu daimi maluliyete
ugrayan gemiadami, hastallk o6denegine ilaveten bu
Sozlesme hiikiimlerine uygun olarak tazminat almaya hak
kazanir

Gemiadaminin maruz kaldigi maluliyet, sirketin tayin
edecegi bir doktor tarafindan onaylanir. Gemiadami
tarafindan veya gemiadami adina tayin edilen doktorun
verilen hikiumle ihtilafa dismesi halinde, sirket ve
gemiadaminin musterek belirleyecegi Uglinci bir doktor
atanir ve bu doktorun verecegi karar her iki taraf igin nihai
ve baglayici olur.

Sirket, P&l kilup tablosu ve ulusal yasalar uyarinca
gemiadamina maluliyet tazminati &der; ayni kaideyle,
%10’un altindaki maluliyet oranlari igin orantili bir tazminat
odenir.

Not: Bu bent kapsaminda “Kidemli Zabit” ile Gemi Kaptani
(Master), 1. Kaptan (Chief Officer), Carkgibasi (Chief
Engineer) ve 2. Carkgi (1st Engineer) kastedilmektedir.

Gemi sahipleri, glivenli ve makul ¢alisma kosullari saglamak
hususunda sorumluluklarini yerine getirirken, Kkisisel
yaralanmalar karsiliginda tazminat 6denmesi igin etkin bir
plana sahip olmalidirlar. Gegerli bir tazminat hakki
olustugunda, ddeme derhal ve tam olarak yapilmalidir.
Kisisel yaralanmanin mahiyeti itibariyle, tazminatin gemi
sahibi tarafindan tek seferde &denmesinin glglestigi
durumlarda, gereksiz kiilfet olusmasini énlemek amaciyla
araliklarla 6deme yontemi degerlendirilebilir.

Ulusal yasalar ve nizamnameler Sirketi asagidaki hususlarda
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from liability in respect of: sick, injured or deceased
Seafarer; and

(a) injuryincurred otherwise than in the service of the ship;

(b) injury or sickness due to the willful misconduct of the

(c) sickness or infirmity intentionally concealed when the
engagement is entered into

INSURANCE COVER § 28

The Company shall conclude appropriate insurance to cover
themselves fully against the possible contingencies arising from
the Articles of this Agreement. Further, the Company shall ensure
that a financial security system be provided on board to protect
the crew against abandonment and to guarantee resolution of
claims arising from 2014 amendments to MLC, 2006. The details
of the applicable financial security system shall be posted in a
conspicuous place on board where it is available to the Seafarers.

LOSS OF LIFE — DEATH IN SERVICE § 29

1. If a Seafarer dies through any cause whilst in the
employment of the Company including death from natural
causes and death occurring whilst travelling to and from the
vessel, or as a result of marine or other similar peril, the
Company shall pay compensation (the amount of which to
be determined by an actuarial report prepared by the P&l
club) to a nominated beneficiary and to each dependent
child up to a maximum of 4 (four) under the age of 18 or
otherwise to administer the estate of the Seafarer.

2. If a Seafarer dies, the Company shall also transport at its
own expense the body to Seafarer’s home where practical
and at the families’ request and pay the reasonable cost of
burial expenses. Where the death has occurred at sea the
repatriation of the body shall be carried out at the next
scheduled port of call, subject to national legislation and as
quickly as possible. If the Seafarer shall leave no nominated
beneficiary, the aforementioned sum shall be paid to the
person or body empowered by law or otherwise to
administer the estate of the Seafarer. For the purpose of
this clause a seafarer shall be regarded as “in employment
of the company” for so long as the provisions of Articles 24
and 25 apply and provided the death is directly attributable
to sickness or injury that caused the seafarer’s employment
to be terminated in accordance with Article 20.1(b).

3. The Company shall take measures for safeguarding
property left on board by sick, injured or deceased seafarers
and for returning it to them or to their next of kin.

4. National laws or regulations may exempt the Company from
liability to defray the expense of medical care and board
and lodging and burial expenses in so far as such liability is
assumed by the public authorities.

FOOD, ACCOMMODATION, BEDDING, AMENITIES ETC. § 30

The Company shall provide, as a minimum, accommodation,
recreational facilities and food and catering services in
accordance with the standards specified in Title 3 to the draft ILO
Consolidated Maritime Labour Convention 2006 and shall give
due consideration to the Guidelines in that Convention.

sorumluluktan muaf tutabilir:

(a) gemide gorev disinda meydana gelen yaralanma;

(b) hasta, yarali veya 6len gemiadaminin kasith suiistimali
nedeniyle meydana gelen yaralanma veya hastalik; ve

(c) sozlesme yapilirken kasitli olarak gizlenen hastalik veya
sakatlik

SIGORTA TEMINATI § 28

Sirket, bu Sozlesmenin Maddelerinden kaynaklanan olasi
beklenmedik durumlara karsi kendisini tam olarak teminat altina
almak igin uygun sigorta akdetmelidir. Ayrica Sirket, mirettebati
terk edilmeye karsi korumak ve 2006 tarihli MLC'de 2014 yilinda
yapilan degisikliklerden kaynaklanan hak taleplerinin ¢ézimin
garanti altina almak igin gemide bir finansal glivenlik sistemi
saglayacaktir. Gegerli finansal givenlik sisteminin ayrintilari
gemide Gemiadamlarinin ulasabilecegi goriinir bir yere asilir.

CAN KAYBI — HiZMET SIRASINDA OLUM § 29

1. Dogalsebeplerden kaynaklanan can kaybi, gemiye katilirken
ve ayrilirken yaptigi yolculuk sirasinda ya da deniz tehlikesi
veya benzeri tehlikelerden kaynaklanan can kaybi da dahil
olmak Uzere, bir gemiadaminin, Sirket tarafindan istihdam
edildigi siire zarfinda herhangi bir nedenden 6limu halinde
Sirket, tayin edilmis varise ve en ¢ok 4 (dort) cocuk olmak
Uzere, ebeveynin bakmakla yukimli oldugu 18 vyasin
altindaki her bir gocuguna tazminat oder (miktari P&I
kulibi tarafindan hazirlanan bir aktleryal raporla
belirlenecektir) veya baska bir sekilde Gemiadaminin miras
malini idare eder.

2. Bir Gemiadaminin 6lmesi halinde, Sirket ayrica masraflari
kendisine ait olmak Uizere, gemiadaminin naasini evine veya
ailesinin talep ettigi yere gonderir ve makul defin
masraflarini karsilar.  Olimiin denizde meydana gelmesi
durumunda, naasinin yurda geri gonderilmesi, ulusal
mevzuata tabi olarak ve mumkiin olan en kisa sirede, bir
sonraki  planlanmis  ugrak limanda gergeklestirilir.
Gemiadami varis tayin etmemisse, yukarida belirtilen
tazminat, Gemiadamindan kalan mirasin idaresi igin yasa ya
da oteki usullerle yetkili kihnmis kisi veya tesekkdile verilir.
Bu bent kapsaminda, S6zlesmenin Madde 24 ve Madde 25
hikiimlerinin gecerli oldugu sirece ve can kaybinin,
gemiadaminin is akdinin Madde 20.1 (b) geregince feshine
yol agan bir hastalik ya da yaralanma vakasiyla dogrudan
iliskili olmasi kosuluyla gemiadaminin “sirket tarafindan
istihdam edildigi” kabul edilir.

3. Sirket, hasta, yarali veya 6len gemiadamlarinin gemide
biraktiklari mallarin muhafaza altina alinmasi ve kendilerine
veya yakinlarina iade edilmesi igin gerekli tedbirleri alir.

4. Ulusal yasa veya nizamnameler, eger bu tir bir sorumluluk
devlet yetkilileri tarafindan Ustleniliyorsa, Sirketi tibbi
bakim, iase ve ibate ve defin masraflarini karsilama
yukimliliginden muaf tutabilir.

iASE, BARINMA, YATAK, SOSYAL iHTiYAGCLAR VB. § 30

Sirket, asgari olarak, barinma, dinlence-eglence, iase, yiyecek
icecek saglama gibi hizmetleri, ILO Konsolide Denizcilik Calisma
Sézlesmesi 2006 tasarisinda Baglk 3 ile belirlenen standartlar
uyarinca ve MLC'de yer alan Yonergeler’i tam olarak gozeterek
tedarik etmelidir.
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PERSONAL PROTECTIVE EQUIPMENT § 31

The company shall ensure that seafarers are provided with
occupational health protection and live, work and train on
board ship in a safe and hygienic environment. The
Company shall develop and promulgate guidelines for the
management of occupational safety and health on board
ships taking into account applicable codes, guidelines and
standards recommended by international organizations,
national administrations and  maritime industry
organizations.

The company shall provide the necessary personal
protective equipment in accordance with ISM/IMO
regulations, or any applicable national regulations, which
specify any additional equipment, for the use of each
seafarer while serving on board.

The company will supply the crew with appropriate
personal protective equipment for the nature of the job.

Seafarers should be advised of the dangerous nature and
possible hazards of any work to be carried out and
instructed of any necessary precautions to be taken as well
as of the use of the protective equipment.

If the necessary safety equipment is not available to operate
in compliance with any of the above regulations, seafarers
should not be permitted or requested to perform the work.

Seafarers should use and take care of personal protective
equipment at their disposal and not misuse any means
provided for their own protection or the protection of
others. Personal protective equipment remains the
property of the company.

SHIPBOARD SAFETY COMMITTEE § 32

The Company shall facilitate the establishment of an on-
board Safety and Health Committee, in accordance with the
provisions contained in the ILO Code of Practice on Accident
Prevention on Board Ship at Sea and in Port, and as part of
their safety-management system.

The company shall provide a link between the company and
those on board through the designation of a person or
persons ashore having direct access to the highest level of
management as per the requirements of the ISM Code. The
Company shall also designate an on board competent safety
Officer who shall implement the company’s safety and
health policy and program and carry out the instructions of
the Master to:

(a) improve the crew’s safety awareness; and

(b) investigate any safety complaints brought to her/his
attention and report the same to the Safety and Health
Committee and the individual, where necessary; and

(c) investigate accidents and make the appropriate
recommendations to prevent the recurrence of such
accidents; and

(d) carry out safety and health inspections.

KiSiSEL KORUYUCU DONANIM § 31

Sirket, gemiadamlarinin is sagliginin korunmasini ve gemide
glvenli ve hijyenik bir ortamda yagsamalarini, gcalismalarini
ve egitim gormelerini saglar. Sirket, uluslararasi kuruluslar,
ulusal idareler ve denizcilik endUstrisi kuruluslari tarafindan
tavsiye edilen gegerli kurallar, kilavuzlar/yonergeler ve
standartlari dikkate alarak gemilerde is givenligi ve
saglhginin yonetimine iliskin yonergeler gelistirir ve yayinlar.

Sirket, ISM/IMO nizamnameleri veya ilave techizat
belirleyen  yurarlikteki diger ulusal nizamnameler
geregince, gemiadamlarinin gemide hizmet verirken
kullanacaklar kisisel koruyucu cihaz ve kiyafetleri tedarik
edecektir.

Sirket, gemiadamlarina yaptiklari isin mahiyetine uygun
kisisel koruyucu donanimlari temin eder.

Gemiadamlari, yapilacak herhangi bir isin tasidigi tehlikeler
ve muhtemel riskler hakkinda uyariimali, alinmasi gereken
onlemler ve kisisel koruyucu donanimin kullanimi hakkinda
bilgilendirilmelidir.

Yukarida sozi gegen nizamnameler uyarinca gerekli
guvenlik donaniminin saglanamadigi kosullarda
gemiadamlarinin ilgili isi yapmalarina izin verilmemeli ya da
isin yapilmasi istenmemelidir

Gemiadami, kendisine teslim edilen koruyucu donanimin
uygun kullanimi ve bakimindan sorumludur ve hem
kendisinin hem de diger gemiadamlarinin glvenligi
acisindan yanhs veya amacg digi kullanmamalidir. Kisisel
koruyucu donanim sirketin mulkiyetindedir.

GEMI i$ GUVENLIGIi VE SAGLIGI KOMITESI § 32

Sirket, kendi glivenlik yonetimi sisteminin bir pargasi olarak,
ILO Gemide ve Denizde ve Limanda Kaza Onleme Uygulama
Esaslari tarafindan belirlenen hiikimler uyarinca gemide bir
is Giivenligi ve Sagligi Komitesi’nin kurulmasini saglamalidir.

Sirket, ISM  Kurallari  geregince, Sirketin yonetim
kademesinin en st mercilerine dogrudan erisime sahip bir
veya birden fazla kara personeli yetkilendirerek, Sirket ile
gemidekiler arasinda dogrudan bir bag olusturmaldir.
Sirket, ayni zamanda gemi Uzerinde, sirketin is glivenligi ve
saglik prensipleri ve programinin uygulanmasindan sorumlu
olacak yetkin bir zabit tayin edecektir. Bu zabit, agagidaki
konularda gemi  kaptaninin  verecegi  talimatlari
uygulayacaktir

(a) mdarettebatin is giivenligi bilincinin yiikseltilmesi;

(b) is glivenligi konusunda kendisine iletilen sikayetlerin
incelenmesi, is Guvenligi ve Saglik Komitesine ve
gerektiginde sikayet sahibine rapor edilmesi;

(c) meydana gelen kazalarin incelenmesi ve benzer
kazalarin tekrar etmemesi igin gereken uyarilarin
yapilmasi; ayrica

(d) is gtivenligi ve saglik denetimlerinin gerceklestirilmesi.

Sirket, gemi miirettebatinin Gemi s Giivenligi ve Saglk
Komitesine katilmak Uzere kendi arasindan bir is givenligi
temsilcisi segme hakkini kabul eder.

The Company acknowledges the right of the crew to elect a safety
representative to the on-board Safety and Health Committee.
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EQUALITY § 33

Each seafarer shall be entitled to work, train and live in an
environment free from harassment and bullying whether sexually,
racially or otherwise motivated. The company will regard
breaches of this undertaking as a serious act of misconduct on the
part of seafarers.

APPLICABLE LAW, JURISDICTION and ARBITRATION § 34

1. This Agreement shall be governed by and construed in
accordance with English law and any dispute arising out of
or in connection with this Agreement or its subject matter
or formation shall be referred to arbitration in London in
accordance with the Arbitration Act 1996 or any statutory
modification or re-enactment thereof save to the extent
necessary to give effect to this clause. The arbitration shall
be conducted in accordance with the London Maritime
Arbitrators Association (“LMAA”) Terms current at the time
when the arbitration proceedings are commenced.

2. The reference shall be to three arbitrators. A party wishing
to refer a dispute to arbitration shall appoint its arbitrator
and send notice of such appointment in writing to the other
party requiring the other party to appoint its own arbitrator
within 14 calendar days of that notice and stating that it will
appoint its arbitrator as sole arbitrator unless the other
party appoints its own arbitrator and gives notice that it has
done so within the 14 days specified. If the other party does
not appoint its own arbitrator and give notice that it has
done so within the 14 days specified, the party referring a
dispute to arbitration may, without the requirement of any
further prior notice to the other party, appoints its
arbitrator as sole arbitrator and shall advise the other party
accordingly. The award of a sole arbitrator shall be binding
on both parties as if he had been appointed by agreement.
Nothing herein shall prevent the parties agreeing in writing
to vary these provisions to provide for the appointment of
a sole arbitrator.

3. In cases where neither the claim nor the counterclaim
exceeds the sum of USD50,000 (or such other sum as the
parties may agree) the arbitration shall be conducted in
accordance with the LMAA Small Claims Procedure current
at the time when the arbitration proceedings are
commenced.

4.  Each party will be responsible for their own legal costs and
expenses incurred and the parties shall share equally the
arbitrator’s/arbitrators’ costs and expenses in connection
with the exercise of the Arbitration provision of this
Agreement.

MEDIATION §35

1. Notwithstanding Article 34 above, the parties may agree (in
writing) at any time to refer to mediation any difference
and/or dispute arising out of or in connection with this
Agreement or its subject matter or formation.

2. Inthe case of a dispute in respect of which arbitration has
been commenced under Article 34 above, the following
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ESITLIK § 33

Her gemiadami, cinsiyet, irk veya nasil bir nedene dayanirsa
dayansin, taciz ve zorbaligin olmadigl bir ortamda c¢alisma,
yetisme ve yasama hakkina sahiptir. Sirket, bu kuraln ihlalini,
gemiadami tarafindan ciddi bir gorev suiistimali olarak
degerlendirecektir.

GECERLi HUKUK, YARGI YETKiSi ve TAHKIM § 34

1. isbu Sézlesme ingiliz hukukuna tabi olacak ve bu hukuka
gbre yorumlanacak ve isbu S6zlesmeden veya konusu ya da
seklinden kaynaklanan veya bunlarla baglantili olan her
tarlh ihtilaf, 1996 Tahkim Kanunu veya bu maddeyi
yurirlige koymak igin gerekli oldugu 6lgliide digsinda, veya
bu kanunun herhangi bir yasal degisikligi veya yeniden
yurirlige girmesi uyarinca Londra'daki tahkime havale
edilecektir. Tahkim, tahkim islemlerinin baslatildig tarihte
gecerli olan Londra Denizcilik Hakemleri Birligi ("LMAA")
Sartlarina uygun olarak yurutilecektir.

2. Bagvuru Ug¢ hakeme yapilacaktir. Bir uyusmazligi tahkime
gotiirmek isteyen taraf kendi hakemini atayacak ve diger
tarafa, diger tarafin bu bildirimi takip eden 14 takvim glinQ
icinde kendi hakemini atamasini talep eden ve diger tarafin
kendi hakemini atamamasi ve belirtilen 14 giin iginde bunu
yaptigini bildirmemesi halinde kendi hakemini tek hakem
olarak atayacagini belirten s6z konusu atama bildirimi
gonderecektir. Diger tarafin belirtilen 14 gin icinde kendi
hakemini atamamasi ve bunu yaptigini bildirmemesi
halinde, anlasmazligi tahkime gotiren taraf, diger tarafa
onceden herhangi bir bildirimde bulunmasina gerek
kalmaksizin, kendi hakemini tek hakem olarak atayabilir ve
diger tarafi bu yonde bilgilendirir. Tek hakemin karari, sanki
anlasma ile atanmis gibi her iki taraf icin de baglayici
olacaktir. Burada yer alan higbir husus, taraflarin tek hakem
atanmasini saglayacak sekilde bu hikimleri yazili olarak
degistirme konusunda anlagmaya varmalarini engellemez.

3. Talebin veya karsi talebin toplam tutarinin 50.000 ABD
Dolari'ni (veya taraflarin lizerinde anlasabilecegi baska bir
tutari) asmadigi durumlarda tahkim, tahkim yargilamasinin
baglatildigl tarihte gegerli olan LMAA Kiguk Talepler
Prosediirti uyarinca yurutilecektir.

4. Taraflardan her biri kendi yargilama masraf ve giderlerinden
sorumlu olacak ve taraflar isbu Sozlesmenin Tahkim
hikmunin uygulanmasiyla baglantili olarak
hakemin/hakemlerin masraf ve giderlerini esit olarak
paylasacaklardir.

ARABULUCULUK §35

1. Yukaridaki Madde 34'e bakilmaksizin, taraflar, bu
Sozlesmeden veya bu Sozlesmenin  konusu veya
olugsturmasindan kaynaklanan veya bunlarla baglantil
olarak ortaya c¢ikan herhangi bir uyusmazligi ve/veya
anlasmazlig diledikleri zaman arabuluculuga
gbtirme/havale etme  konusunda  (yazih  olarak)
anlagabilirler.

2. VYukaridaki Madde 34 uyarinca tahkimin baslatildigi bir
anlasmazlik durumunda, asagidaki hususlar uygulanir:
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shall apply:

(a) either party may atany time and from time to time elect
to refer the dispute or part of the dispute to mediation
by service on the other party of a written notice (the
mediation notice) calling on the other party to agree to
mediation

(b) the other party shall thereupon within 14 calendar days
of receipt of the mediation notice confirm that they
agree to mediation in which case the parties shall
thereafter agree a mediator within a further 14
calendar days, failing which on the application of either
party, a mediator will be appointed promptly by the
arbitration tribunal (“the Tribunal”) or such other
person as the Tribunal may designate for that purpose.
The mediation shall be conducted in such place and in
accordance with such procedure and on such terms as
the parties may agree or, in the event of disagreement,
as may be set by the mediator.

(c) The mediation shall not affect the right of either party
to seek such relief or take such steps as it considers
necessary to protect its interest.

(d) Either party may advise the Tribunal that they have
agreed to mediation. The arbitration procedure shall
continue during the conduct of the mediation but the
Tribunal may take the mediation timetable into account
when setting the timetable for steps in the arbitration.

(e) Unless otherwise agreed or specified in the mediation
terms, each party shall bear its own costs incurred in
the mediation and the parties shall share equally the
mediator’s costs and expenses.

(f) The mediation process shall be without prejudice and
confidential and no information or documents
disclosed during it shall be revealed to the Tribunal
except to the extent that they are disclosable under the
law and procedure governing the arbitration.

(the parties should be aware that the mediation process may not
necessarily interrupt time limits)

NOTICES §36

All notices given by either party or their agents to the other party
or their agents in accordance with the provisions of this
Agreement shall be in English and in writing and shall, unless
specifically provided in this Agreement to the contrary, be sent to
the postal/email addresses designated by each party in writing at
the time of entering into this SEA. A notice may be sent by
registered or recorded mail, electronically or delivered by hand.
Any notice given under this Agreement shall take effect on receipt
by the other party and shall be deemed to have been received: (i)
if posted, on the 7th day after posting (ii) if sent electronically, on
the day of transmission; and (iii) if delivered by hand, on the day
of delivery. In each case proof of posting, handing in or
transmission shall be proof that notice has been given, unless
proven to the contrary.

ENTIRE AGREEMENT §37

This Agreement constitutes the entire agreement between the
parties and no promise, undertaking, representation, warranty or

(a) taraflardan herhangi biri, herhangi bir zamanda ve
zaman zaman, diger tarafa arabuluculugu kabul etmesi
yonlinde davet eden yazili bir bildirimi (arabuluculuk
bildirimi) teblig ederek uyusmazligl veya uyusmazligin
bir kismini arabuluculuga havale etmeyi segebilir.

(b) bunun Uzerine diger taraf arabuluculuk bildirimi
aldiktan sonra 14 takvim giini iginde arabuluculugu
kabul ettigini teyit edecek; bu durumda taraflar daha
sonra ek 14 takvim giini iginde bir arabulucu tzerinde
anlasacaklardir; aksi takdirde taraflardan birinin
bagvurusu Uzerine tahkim mahkemesi ("Mahkeme")
veya Mahkemenin bu amagla belirleyebilecegi baska bir
kisi tarafindan derhal bir arabulucu atanacaktr.
Arabuluculuk, taraflarin mutabik kalabilecegi veya
anlasmazlik halinde arabulucu tarafindan
belirlenebilecek yerde, sartlarda ve usule uygun olarak
yurutilecektir.

(c) Arabuluculuk, taraflardan birinin kendi ¢ikarlarini
korumak icin gerekli gordigl ¢6zim arama veya
adimlari atma hakkini etkilemeyecektir.

(d) Taraflardan herhangi biri arabuluculugu kabul ettiklerini
Mahkemeye bildirebilir. Tahkim prosediiri
arabuluculugun yiratilmesi sirasinda devam edecek,
ancak Mahkeme, tahkimdeki adimlara iliskin zaman
gizelgesini belirlerken arabuluculuk zaman g¢izelgesini
dikkate alabilir.

(e) Arabuluculuk sartlarinda aksi kararlastiriimadikga veya
belirtiimedikce, taraflardan her biri arabuluculukta
ortaya ¢ikan masraflarini kendisi karsilayacak ve taraflar
arabulucunun masraf ve giderlerini esit olarak
paylasacaklardir.

(f) Arabuluculuk sireci onyargisiz ve gizli olacak ve bu
slireg sirasinda agiklanan higbir bilgi veya belge, tahkimi
dizenleyen kanun ve usul uyarinca agiklanabilir oldugu
durumlar disinda Mahkemeye agiklanmaz.

(taraflar arabuluculuk stirecinin zaman sinirlamalarini kesintiye
ugratmayabilecegini bilmelidirler)

TEBLIGATLAR §36

Taraflardan biri veya temsilcileri tarafindan diger tarafa veya
temsilcilerine isbu Sozlesme hikimleri uyarinca yapilacak her
tirli tebligatlar Ingilizce dilinde ve vyazili olacak ve isbu
Sozlesmede aksi oOzellikle belirtiimedikce, taraflarin isbu
Gemisdami Is Sozlesmesi (SEA) akdetme sirasinda yazili olarak
belirledikleri posta/e-posta adreslerine gonderilecektir. Tebligat,
taahhtli veya kayith posta yoluyla, elektronik yolla gonderilebilir
veya elden teslim edilebilir. isbu Sézlesme kapsaminda yapilan
herhangi bir tebligat, diger tarafca alindiginda gegerlilik kazanacak
ve (i) postayla gonderilmisse, postaladiktan sonraki 7. giinde (ii)
elektronik yolla gonderilmisse, iletim glintinde; ve (iii) elden
teslim edilmisse, teslim edildigi glinde alinmis sayilacaktir. Her
durumda, postaya verildigine, teslim edildigine veya iletildigine
dair kanit, aksi kanitlanmadikga, tebligatin yapildiginin kaniti
olacakdtr.

SOZLESMENIN BUTUNLUGU §37

isbu Sézlesme, taraflar arasindaki anlagmanin tiimiini teskil eder
ve Gemiadami is Sézlesmesinin ilk sayfasinda belirtilen tgrihten

rdd
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statement by either party prior to the date stated on first page of
the Seafarer’s Employment Agreement shall affect this
Agreement. Any modification of this Agreement shall not be of
any effect unless in writing signed by or on behalf of the parties.

THIRD PARTY RIGHTS §38

No third parties may enforce any term of this Agreement.

PARTIAL VALIDITY §39

If any provision of this Agreement is or becomes or is held by any
arbitrator or other competent body to be illegal, invalid or
unenforceable in any respect under any law or jurisdiction, the
provision shall be deemed to be amended to the extent necessary
to avoid such illegality, invalidity or unenforceability, or, if such
amendment is not possible, the provision shall be deemed to be
deleted from this Agreement to the extent of such illegality,
Invalidity or unenforceability, and the remaining provisions shall
continue in full force and effect and shall not in any way be
affected or impaired thereby.

TRANSLATION §40

In the event of discrepancies between the English text version of
this agreement and any translation, the English version shall
prevail.

once taraflardan hangi birinin verdigi hicbir vaat, taahht, beyan,
garanti veya aciklama isbu Sézlesmeyi etkilemeyecektir. isbu
Sézlesmede yapilacak herhangi bir degisiklik, taraflarca veya onlar
adina vyazih olarak imzalanmadigl sirece hikim ifade
etmeyecektir.

UGUNCU TARAF HAKLARI §38

Higbir Gglncu taraf isbu Sozlesmenin herhangi bir sartini
uygulayamaz.

KISMI GECERLILiK §39

isbu Sézlesmenin herhangi bir hitkmiiniin yasaya aykiri, gegersiz
veya uygulanamaz olmasi veya bu hale gelmesi veya herhangi bir
hakem veya diger yetkili makam tarafindan herhangi bir yasa veya
yargl yetkisi kapsaminda herhangi bir agidan yasaya aykiru,
gecersiz veya uygulanamaz olduguna karar verilmesi durumunda,
s6z konusu hikmiin boyle bir yasaya aykiriligi, gegersizligi veya
uygulanamazhg onlemek igin gerekli oldugu 6lglide degistirildigi
kabul edilir veya boyle bir degisikligin mimkin olmamasi halinde,
sO0z konusu yasaya aykirilik, gecersizlik veya uygulanamazlik
Olgustinde hikmin isbu S6zlesmeden cikartildigl kabul edilir ve
geri kalan hikiimler tam olarak vyurirlikte kalmaya devam
edecekler ve bundan higbir sekilde etkilenmeyecek veya zarar
gormeyeceklerdir.

TERCUME §40

isbu Sézlesmenin ingilizce metin versiyonu ile herhangi bir
terciimesi arasinda tutarsizlik olmasi halinde, ingilizce versiyon
gecerli olacaktir.
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OFFICIAL HOLIDAYS IN THE REPUBLIC OF PANAMA

PANAMA CUMHURIYETi'NDE RESMi TATiL GUNLERI

ANNEX A

Holiday name

New Year’s Day
Martyr’s Day
Carnival
Carnival
Carnival
Carnival/Shrove Tuesday
Good Friday
Holy Saturday
Easter Day
Labor Day/May Day
June Solstice
Foundation of Old Panama City
September equinox
Independence Day
Flag Day
Colon Day
Shout in Villa de los Santos
Independemce from Spain
Mother Day
December Solstice
Christmas Eve
Christmas Day
Christmas Day observed
New Year’s Eve

EKA

Tatilin Adi

Status

National Holiday
National Holiday
Observance
Observance
Local Holidays
National Holiday
National Holiday
Bank Holiday
Observance
National Holiday
Season
Local Holidays
Season
National Holiday
Local Holidays
National Holiday
National Holiday
National Holiday
National Holiday
Season
Bank Holiday
National Holiday
National Holiday
Bank Holiday

Durumu

No Day, Month
1 January 15t

2 January 9th

3 February 15t
4 February 16t
5 February 17t
6 February 18t
7 April 2nd

8 April 31

9 April 4th

10 May 1st

11 June 20th
12 August 15t
13 September 22
14 November 31d
15 November 4th
16 November 5th
17 November 10th
18 November 28th
19 December 8th
20 December 215t
21 December 24th
22 December 25th
23 December 26t
24 December 315t
No Giin, Ay

1 1 Ocak

2 9 Ocak

3 15Subat

4 16 Subat

5 17 Subat

6 18 Subat

7 2 Nisan

8 3 Nisan

9 4 Nisan

10 1 Mayis

11 20 Haziran

12 15 Agustos

13 22 Eylal

14 3 Kasim

15 | 4 Kasim

16 5 Kasim

17 10 Kasim

18 28 Kasim

19 8 Aralk

20 21 Aralik

21 24 Aralik

22 25 Aralik

23 26 Aralik

24 31 Aralik
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Yilbasl

Sehitler GUni

Karnaval

Karnaval

Karnaval

Karnaval / Tévbe Salisi
Kutsal Cuma

Kutsal Cumartesi
Paskalya Bayrami

isci Bayrami/Mayis Giinii
Haziran GUndonimi
Eski Panama Sehri'nin Kurulusu
Eylul Ekinoksu
Bagimsizlik GUnu

Bayrak Gunu

Kolon Gin

Shout in Villa de los Santos
ispanya’dan Bagimsizlik
Anneler Gunu

Aralik Gindonimu

Noel Arife Gunl

Noel Bayrami

Kutlanan Noel Bayrami
Yilbasi Arife Glint

20/20

Ulusal Bayram
Ulusal Bayram
Dini

Dini

Yerel Bayram
Ulusal Bayram
Ulusal Bayram
Banka Tatili
Dini

Ulusal Bayram
Mevsim

Yerel Bayram
Mevsim
Ulusal Bayram
Yerel Bayram
Ulusal Bayram
Ulusal Bayram
Ulusal Bayram
Ulusal Bayram
Mevsim
Resmi Bayram
Ulusal Bayram
Ulusal Bayram
Resmi Bayram
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